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ABSTRAK

Penelitian ini tentang pengaruh kepemimpinan transformasional terhadap komitmen
organisasi dengan kesejahteraan psikologis, identifikasi organisasi dan kesejahteraan
psikologis sebagai variabel mediasi pada PT. Mutiara Agam. Dengan responden
seluruh karyawan berjumlah 125 orang. Hasil penelitian menemukan kepemimpinan
transformasional berpengaruh positif terhadap komitmen organisasi, berpengaruh
positif terhadap kesejahteraan psikologis dan identifikasi organisasi, kepermimpinan
transformasional tidak berpengaruh positif terhadap kepercayaan pada organisasi.
Kesejahteraan psikologis dan identifikasi organisasi tidak berpengaruh positif
terhadap komitmen organisasi, kepercayaan pada organisasi berpengaruh positif
terhadap komitmen organisasi. Kesejahteraan psikologi, identifikasi organisasi dan
kepercayaan pada organisasi tidak memediasi hubungan antara kepemimimpinan
transformasional terhadap komitmen organisasi.

Kata Kunci: Kepemimpinan Transformasional, Kesejahteraan Psikologis,
Identifikasi Organisasi, Kepercayaan Pada Organisasi dan
Komitmen Organisasi
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THE EFFECT OF TRANSFORMATIONAL LEADERSHIP ON
ORGANIZATIONAL COMMITMENT WITH PSYCHOLOGICAL WELFARE,
ORGANIZATIONAL IDENTIFICATION AND TRUST IN ORGANIZATIONS

AS MEDIATION VARIABLES
(Empirical Study at PT. Mutiara Agam)

Muhammad Rahyu Afani
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*Corresponding author: muhammadrahyul6@gmail.com

ABSTRACT

This research is about the effect of transformational leadership on organizational
commitment with psychological well-being, organizational identification and
psychological well-being as mediating variables at PT. Mutiara Agam. With
respondents all employees amounted to 125 people. The results of the study found
that transformational leadership had a positive effect on organizational commitment,
had a positive effect on psychological well-being and organizational identification,
and transformational leadership had no positive effect on trust in the organization.
Psychological well-being and organizational identification do not have a positive
effect on organizational commitment, trust in the organization has a positive effect on
organizational commitment. Psychological well-being, organizational identification
and trust in organizations did not mediate the relationship between transformational
leadership and organizational commitment.

Keywords: Transformational Leadership, Psychological Well-Being,
Organizational Identification, Trust in Organizations and
Organizational Commitment
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