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PERAN KEADILAN PROSEDURAL SEBAGAI MEDIASI ANTARA JOB
ANALYSIS, KEPEMIMPINAN TRANSFORMASIONAL DAN KINERJA
ADVOKAT

Laurensius Arliman S.
Program Studi Magister Sains Manajemen Universitas Bung Hatta Padang
Email : laurensiusarliman@gmail.com

ABSTRAK

Penelitian ini bertujuan untuk menguji dan membuktikan pengaruh job analysis dan
kepemimpinan transformasional terhadap kinerja advokat dengan keadilan prosedural
sebagai variabel mediasi. Opulasi pada penelitian ini sebanyak 312 Advokat PERADI
Kota Padang. jenis data yang digunakan data primer dan sekunder. Metode pengumpulan
data yaitu dengan melakukan penyebaran kuisioner. Alat analisis yang digunakan pada
penelitian ini menggunakan software Smart-PLS 3.0. Hasil penelitian ini menunjukkan
bahwa Job Analysis tidak berpengaruh terhadap kinerja advokat, kepemimpinan
transformasional berpengaruh positif terhadap kinerja advokat, Job Analysis berpengaruh
positif terhadap keadilan prosedural, kepemimpinan transformasional berpengaruh positif
terhadap keadilan prosedural, keadilan prosedural berpengaruh positif terhadap kinerja
advokat, keadilan prosedural dapat memediasi hubungan antara Job Analysis dan kinerja
advokat, keadilan prosedural dapat memediasi hubungan antara kepemimpinan
transformastional dan kinerja advokat pada organisasi PERADI Kota Padang.

Kata Kunci : Kinerja Advokat, Job Analysis, Kepemimpinan Transformasional, Keadilan
Prosedural
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THE EFFECT OF JOB ANALYSIS AND TRANSFORMATIONAL LEADERSHIP
ON ADVOCACY PERFORMANCE WITH PROCEDURAL JUSTICE AS A
MEDIATION VARIABLE

Laurensius Arliman S.
Bung Hatta University Management Science Masters Program, Padang
Email : laurensiusarliman@gmail.com

ABSTRACT

This study aims to examine and prove the effect of job analysis and transformational
leadership on the performance of advocates with procedural justice as a mediating
variable. The population in this study were 312 PERADI Advocates in Padang City. the
type of data used is primary and secondary data. The method of data collection is by
distributing questionnaires. The analytical tool used in this study uses the Smart-PLS 3.0
software. The results of this study indicate that Job Analysis has no effect on the
performance of advocates, transformational leadership has a positive effect on the
performance of advocates, Job Analysis has a positive effect on procedural justice,
transformational leadership has a positive effect on procedural justice, procedural justice
has a positive effect on the performance of advocates, procedural justice can mediate the
relationship Between Job Analysis and the performance of advocates, procedural justice
can mediate the relationship between transformational leadership and the performance
of advocates in the PERADI organization of Padang City.

Keywords: Advocate Performance, Job Analysis, Transformational Leadership,
Procedural Justice
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