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ABSTRAK 

Penelitian”ini bertujuan”untuk mengetahui”pengaruh stres kerja keadilan 

distibutif dan kecerdasan emosional terhadap perilaku kontraproduktif karyawan 

divisi perkebunan PT. Kimia Tirta Utama Kacamatan Koto Gasib Kabupaten 

Siak. Penelitian ini menggunakan metode pengumpulan data dengan 

menyebarkan”kuesioner. Sampel yang digunakan dalam penelitian ini seluruh 

karyawan tetap PT. Kimia Tirta Utama divisi perkebunan yang berjumlah 

sebanyak 80 responden. Metode analisa data dalam penelitian ini menggunakan 

SEM PLS, yang meliputi: Measurement Model Assessment, Analisis Deskriptif, R 

Square dan Structural Model Assessment. Dari hasil pengujian dapat disimpulkan 

bahwa stres kerja berpengaruh positif terhadap perilaku”kerja”kontraproduktif, 

Kedailan distributif”tidak berpengaruh”terhadap perilaku”kerja”kontraproduktif, 

dan kecerdasan emosional berpengaruh positif terhadap perilaku kerja 

kontraproduktif. 

 

Kata Kunci: Stres, Keadilan Distributif, dan Kecerdasan Emosional 
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ABSTRACT 

 

 

This study aims to determine the effect of work stress on distributive 

justice and emotional intelligence on the counterproductive behavior of plantation 

division employees at PT. Kimia Tirta Utama, District of Koto Gasib, Siak 

Regency. This study uses data collection methods by distributing questionnaires. 

The samples used in this study were all permanent employees of PT. Kimia Tirta 

Utama plantation division, totaling 80 respondents. The method of data analysis 

in this study uses SEM PLS, which includes: Measurement Model Assessment, 

Descriptive Analysis, R Square and Structural Model Assessment. From the test 

results it can be concluded that work stress has a positive effect on 

counterproductive work behavior, distributive justice has no effect on 

counterproductive work behavior, and emotional intelligence has a positive effect 

on counterproductive work behavior. 
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