


DAFTAR PUSTAKAIn summary, this paper addressed the issue of work attitudes of temporary employees.  Specifically, the objective of this research is to examine the relationship between job satisfaction, commitment, and turnover intention of temporary employees.  Given the fact that temporary employees identify with two organizations – temporary agency and client organization -- the relationship between attitudes and turnover intention was examined both in relation to temporary agency and client organization. Results suggested that employee attitudes toward client organization were strongly related to turnover intention toward client organization. Similarly, employee attitude toward temporary agency was strongly related to turnover intention toward temporary agency.  Organization commitment was also found to mediate the relationship between job satisfaction and turnover intention for both temporary agency and client organization. Finally, organization commitment toward temporary agency was more a function of job satisfaction with client than job satisfaction with temporary agency, and intention to quit temporary agency is more a function temporary agency organization commitment than client organization commitment. Likewise, organization commitment toward a client organization was more of a function of job satisfaction with the client organization than job satisfaction with the temporary agency and intention to quit temp client organization is more a function temporary agency organization commitment than client organization commitment.REFERENCESDADDASDADADADDA
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