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ABSTRACT

	This research aim to test empirically the influence of intellectual capital on the revenue growth and employee productivity. This research examines indicators of intellectual capital (HCE, SCE, CEE) on revenue growth (RG) and employee productivity (EP). Method of measuring intellectual capital used is Pulic models, that are aggregate- Value Added Intellectual Capital (VAIC) or on component Human Capital Efficiency (HCE), Structural Capital Efficiency (SCE), and Capital Employed Efficiency (CEE). Purposive sampling method is used in determining the number of samples and obtained 56 companies. The data is the financial report of manufacturing companies sourced from Indonesia Stock Exchange (IDX) 2010-2012 and this research uses multiple linear regression analysis and SPSS 16:00 as data processing tools.
The results of the research indicate that the variable of the first model HCE, and CEE does not significantly affect the RG where as SCE variables significantly influence the RG. And the results of the second model shows that the variable HCE, SCE, and CEE significantly influence the EP.
Keyword : intellectual capital (Human Capital Efficiency, Structural Capital Efficiency, and Capital Employed Efficiency), revenue growth and employee productivity.
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ABSTRAK
	Penelitian ini bertujuan untuk menguji secara empiris pengaruh intellectual capital terhadap pertumbuhan pendapatan dan produktivitas karyawan. Penelitian ini menguji indikator intellectual capital (HCE, SCE, CEE) terhadap pertumbuhan pendapatan (RG) dan produktivitas karyawan (EP). Metode pengukuran intellectual capital dengan menggunakan model Pulic, yaitu agregat- Value Added Intellectual Capital (VAIC) ataupun secara per komponen- Human Capital Efficiency (HCE), Structural Capital Efficiency (SCE), dan Capital Employed Efficiency (CEE). Penelitian ini menggunakan metode purposive sampling dalam menentukan jumlah sampel dan diperoleh sebanyak 56 perusahaan. Data penelitian ini berupa laporan keuangan perusahaan manufaktur yang bersumber dari Bursa Efek Indonesia (BEI) tahun 2010-2012. Penelitian ini menggunakan metode analisis regresi linier berganda dan program SPSS 16.00 sebagai alat pengolahan data.
	Hasil penelitian model 1 menunjukkan bahwa variabel HCE, dan CEE tidak berpengaruh secara signifikan terhadap RG sedangkan variabel SCE berpengaruh secara signifikan terhadap RG. Dan hasil penelitian model 2 menunjukkan bahwa variabel HCE,SCE, dan CEE berpengaruh secara signifikan terhadap EP.
Kata kunci : intellectual capital (Human Capital Efficiency, Structural Capital Efficiency, dan Capital Employed Efficiency), pertumbuhan pendapatan (RG) dan produktivitas karyawan (EP).
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