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ABSTRACT 

This study aims to determine empirically the effect of Perceptions of 

Organizational Support, Transformational Leadership and Quality of Work Life 

on Work Engagement in PDAM Kabupaten Padang Pariaman. In this study, the 

sample used was 85 respondents who used employees and members of PDAM 

Padang Pariaman Regency, West Sumatra Province. In this study, there were two 

variables used, namely the dependent variable (y), namely work engagement and 

the second variable, namely the variable (x) perceived organizational support, 

transformational leadership and the quality of work life. Hypothesis testing on 

work engagement found that.  
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