DAFTAR PUSTAKA

Aban, C., Perez, V., Ricarte, K., & Chiu, J. (2019). The Relationship of
Organizational Commitment, Job  Satisfaction, and Perceived
Organizational Support of Telecommuters in The National Capital Region.
Review of Integrative Business and Economics Research, 162-196.

Adebayo, D. (2005). Ethical attitudes and prosocial behaviour in the Nigeria
police: Moderator effects of perceived organizational support and public
recognition. International Journal of Police Strategies & Management,
684-705.

Alias, M. (2015). Organizational Predictors of Workplace Deviance among
Support Staff. Social and Behavioral Science, 126-133.

Al-sharafi, H., & Rajiani, I. (2013). Promoting organizational citizenship behavior
among employees - The role of leadership practices. International Journal
of Business & Management, 47-54.

Amida, C., & Friyato, A. (2020). Peran Workplace Spirituality Sebagai Varibael
Mediasi Antara Ethical Climate Terhadap Workplace Deviant Behavio.
Jurnal llmu Manajemen, 517-531.

Anderson, N. (2005). Handbook of Industrial, Work and Organizational
Psychology. London: Sage .

Anderson, N., Deniz, S., Sinangil, H., & Viswesvaran, C. (2001). AHndbook of
Industrial, work and organizational psychology. London: A 10Sage
Publications Company.

Appelbaum, S. H., Deguire, K. J., & Lay, M. (2005). The Relationship of Ethical
Climate to Deviant Workplace Behaviour. Coporate Governance Journal,
43-55.

Appelbaum, S. H., Laconi, G. D., & Matousek, A. (2007). Positive and Negative
Deviant Workplace Behaviors : Causes, Impacts, and olutions. Corporate
Governance, 586 - 598.

Aquino, K., Lewis, M., & Bradfield, M. (1999). Justice Cosntracts, Negative
affectivity and Employee Deviance : a Proposed model and empirical test.
Journal of Organizational Behavior, 1073-1091.

Arikunto. (2006). Prosedur Penelitian Suatu Pendekatan Praktek. Jakarta: PT.
Rineka Cipta.

177



Aryati, A. (2018). The influence of ethical leadership to deviant workplace
behavior mediated by ethical climate and organizational commitment.
International Journal of Law and Management.

As’ad, M. (1995). Psikologi Industri. Yogyakarta: Liberty.

Avey, J. B., Wernsing, T. S., & Palansk, M. E. (2012). Exploring the process of
ethical leadership :the mediating role of employee voice and psychological
ownership. Journal of Business Ethics, 21-34.

Avey, J., Palanski, M., & Walumbwa, F. (2010). When Leadership goes
Unnoticed: The Moderating role of Follower self-esteem on the
relationship between ethical leadership and follower behavio. Journal of
Business Ethics.

Babin, B., Boles, J., & Robin, D. (2000). Representing the Perceived Ethical
Work Climate; Among Marketing Employees. Journal of Academy of
Marketing Science, 345-358.

Bagozzi, R., & Yi, Y. (1988). Evaluation of Structural Evaluation Models.
Journal of the Academy of Marketing Science.

Bandura, A. (1977). Social Learning Theory. United States of America: Library of
Congress Catalog card number 75.

Bass, B. (1990). From Transactional to Transformational Leadership :Learning to
Share the Vision. Organizational Dynamic Elseiver.

Bennet, R., & Robinson, S. (2000). Development of a Measure of Workplace
Deviance. Journal Applied Psychology, 349-360.

Bernaldez, E., & Gempes, G. (2016). The Mediating Effect Of Conflict
Management Styles Of School Heads On The Relationship Between
Ethical Climate And Organizational Commitment Among Public
Elementary Schools In Region XI . International Journal Of Management
Excellence, 743-750.

Blau. (1964). Social exchange theory: An Interdisciplinary Review In
Cropanzano. Journal of Managenet, 874.

Borchet, D. (2011). A Meta model of Ethical Behavior: An Empirical
Examination of Ethical Leadership, Ethical Identity, Ethical Climate and
Emotions on Unethical Work Behavior. Unpublished Dissertation. Saint
Louis University.

Brown, M., & Trevino, L. (2006). The Leadership Quarterly, 595-616.

178



Brown, M., & Trevino, L. (2006). Ethical Leadership: A Review and Future
Directions. The Leadership Quarterly, 595-616.

Brown, M; Trevino, L; Harrison, D.A. (2005). Brown, M., TrevinoEthical
Leadership: A Social learning perspective for Construct Development and
Testing. Organizational Behavior and Human Decision Processes, 117-
134.

Bryan, G., Karlan, D., & Nelson, S. (2010). Commitment Devices. Annual Review
of Economics, 671-698.

Buble, M. (2012). Interdependence of Organizational Culture and Leadership
Styles in Large Firms. Journal of Contemporary Management Issues, 85-
97.

Budiastuti, D., & Bandur, A. (2018). Validitas dan Reabilitas Penelitian. Jakarta:
Mitra Wacana Media.

Bungin, B. (2010). Metodologi Penelitian Kualitatif. Jawa Barat: PT. Raja
Grafindo.

Cemberci, m., Civelek, M., & Gunel, D. (2016). The Mediator Effect of Ethical
Climate on the Relation between Ethical Leadership and Organizational
Commitment. Research Journal of Politics, Economics and Management,
147-160.

Cooper, D, D. R., & Schindler, P. S. (2017). Metode Penelitian Bisnis. Jakarta:
Salemba Empat.

Creswell.J. (2005). Educational Research : Planning, Conducting, and Evaluating
Quntitative and Qualitative Research . New Yersey: Pearson Education.

Cullen, J. B., Parboteeah, K. P., & Victor, B. (2003). Journal of Business Ethics.
The Effects of Ethical Climates on Organizational Commitment: A Two-
Study Analysis, 127-141.

Cullen, J., Parbotech, K., & Victor, B. (2004). The Effect of Ethical Climate on
Organizational Commitment: A two study Analysis. Journal of Business
Ethics, 127-141.

Cullen, J.B. (2003). The effects of Ethical Climates on Organizational
Commitment. Journal of Bussiness Etihicts, 127-141.

Dalal, S., & Zhukovsky, D. (2006). Pathopsychology and Management of Hot
Flases. J. Support Oncol, 315-320.

179



Detert, J., Trevino, L., & Burris, E. (2007). Managerial Modes of Influence and
Counterproductivity in Organizations: A Longitudinal Business Unit Level
Organization. Journal of Applied Psychology, 993-1005.

Douglas, S., & Martinko, M. (2001). Exploring theRole of Individual Differences
in The Prediction of Workplace Aggressions. Journal of Applied
Psychology, 547-559.

Dunlop, P., & Lee, K. (2004). Workplace Deviance, Organizational Citizenship
behavior, and Business Unit Performance: The Bad Apples do spoil the
whole barrel. Journal of Organizational Behavior, 67-80.

Ehsan, M. (2019). The Influence Job Satisfaction And Organizational
Commitment On Employee Turnover Intention. Journal Of Business,
Management, And Accounting, 48-55.

Elci, Sener, & Alpkan. (2013). The Impact of Ethical Leadership on The
Antisocial Behaviour of Employees: The Mediating Role of Ethical
Climate. Journal of Global Strategic Management, 57-66.

Elias, S. (2013). Deviant and Criminal Behavior in the Workplace. New York:
New York University Press.

Erkutlu, H., & Cafra, J. (2014). Ethical Leadership and Workplace Bullying in
Higehr Education. Hacattepe University Journal of Education, 55-67.

Ferdinand, A. (2014). Metode Penelitian Manajemen. Semarang: Badan Penerbit
Universitas Diponegoro.

Fincham, J. (2008). Response rates and responsiveness for surveys, standards, and
the journal. American Journal of Pharmaceutical Education, 1-3.

Fornell, C., & Lacker, d. (1981). Evaluating Structural Equation Models with
Unobservable Variables and Measure Error. Journal of Marketing
Research, 39-50.

Freeman, R. E., & Stewart, .. ,. (2006). Developing Ethical Leadership. Business
Roundtable Institute for Corporate Ethics. Virginia, USA: Charlottesville.

Gbadamosi, G., Gaborone, B., & Joubert, P. (2005). Money ethic, moral conduct
and work related attitudes; Field study from the public sector in
Swaziland. Journal of Management Development, 754-763 .

Ghozali, I., & Latan, H. (2015). Konsep, Teknik Aplikasi Menggunakan Smart
PLS 3.0 Untuk Penelitian Empiris. Semarang: Undip.

180



Giacalone, R., & Greenberg, J. (1997). Antisocial Behavior in Organizations.
Thousand Oaks, CA: Sage.

Gilbert, J. (2003). A Matter of Trust. Sales and Marketing Management, 30-35.

Gill, H., Meyer, J. P., Lee, K., Shin, K., & Yoon, C. (2011). Affective and
continuance commitment and their relations with deviant workplace
behaviors in Korea. Asia Pacific Journal of Management, 595-607.

Goodenough. (2008). Ethical Leadership, Values Congruence, and workplace
deviance: An Exploratory Study. Unpublished Dissertation.The School of
Business and Technology.

Greenberg, J., & Baron, R. (2003). Behavior in Organizations Understanding and
Managing the Human Side of Work. New Jersey: Prentice-Hall
International.

Hair, J., & dkk. (2014). A Primer n Pertial Least Squares Structural Equation
Modeeling (PLS SEM). United States: SAGE Publication.

Hairunnisa, Ann, H., Munir, R., & Hashim, N. (2012). The Relationship between
Ethical Climate and Organizational Commitment in Manufacturing
Companies. IPEDR, 134-138.

Haldorai, K., Kim, W., Chang, H., & Li, J. (2019). Workplace Spirituality As A
Mediator Between Ethical Climate And Workplace Deviant Behavior.
International Journal of Hospitality Management.

Handoko, H. (2000). Manajemen Personalia dan Sumberdaya Manusia.
Yogyakarta: BPFE-Yogyakarta.

Hariani, M., & Adri, A. (2017). Pengaruh Locus Of Control, Turnover Intention,
Kinerja Dan Komitmen Organisasi Terhadap Penerimaan Penyimpangan
Perilaku Dalam Audit Pada Kantor Akuntan Publik Berafiliasi Di DKI
Jakarta. Jurnal Riset Akutansi Keuangan, 2.

Hasibuan, M. (2013). Manajemen Sumber Daya Manusia. Jakarta: Bumi Aksara.

Henle, C. (2005). Predicting Workplace Deviance From The Interaction between
Organizational Justice and Personality. Journal of Managerial Issues, 217-
263.

Hulland, J. (1999). Use of Partial Least Square (PLS) in Strategic Management
Research . A review of Four Recent Sudies.

181



lacono, J., Weaven, S., & Griffin, D. (2016). Examination Into The Effects Of Job
Satisfaction On Salesperson Deviance: The Moderating Role Of Customer
Orientation. Journal of Business Economics and Management, 173-186 .

Ismail, A., & Razak, M. R. (2016). Effect of Job Satisfaction on Organizational
Commitment. Management and Marketing, 26-40.

Ismail, 1. (2014). Influence of Ethical Leadership towards Organizational
Commitment in Schools. International Journal of Scientific and Research
Publication.

JAPFA. (2019). Annual Report. Jakarta: PT. Japfa Comfeed Indonesia.

Kalshoven, K., Den Hartog, N., & De Hoogh, A. (2011). Ethical Leader Behavior
and Big Five Factors of Personality. Journal of Business ethics, 349-366.

Kanten, & Ulker. (2013). The Effect of Organizational Climate on
Counterproductive Behaviors: An Empirical Study on The Employees of
Manufacturing Enterprises. The Macrotheme Review, 144-160.

Karia, N., & Asaari. (2019). Leadership attributes and their impact on work-
related attitudes. . International Journal of Productivity and Performance
Management, 903-919.

Kaswan. (2012). Manajemen Sumber Daya Manusia untuk Keuanggulan Bersaing
Organisasi. Yogyakarta: Graha lImu.

Kelly, D., & Cullen, J. (2006). Continuties and Ekstansions of Ethical Climate
Theory. A Meta-Analytic Review, 175-194.

Khuntia, R., & Suar, D. (2004). A Scale to Assess Ethical Leadership of
IndianPrivate and Public Sector Managers. Journal of Business Ethics, 13-
26.

Kline, R. B. (2011). Principles and practice of structural equation modeling. New
York: Guilford Press Google Scholar.

Kretner, R., & Kinicki, A. (2003). Perilaku Organisasi. Jakarta: Salemba Empat.

Kristiano, & Bernarto, I. (2020). Pengaruh kepuasan kerja, motivasi kerja, dan
stres kerja terhadap komitmen organisasi guru. Jurnal Manajemen, 68-75 .

Lawrence, T. B., & Robinson, S. L. (2007). Ain’t Misbehavin: Workplace
Deviance as Organizational Resistance. Journal of Management, 378-394.

182



Lee, K., & Allen, N. (2002). Organizational citizenship behavior and workplace
deviance: The role of affect and cognitions. Journal of Applied
Psychology, 131-142.

Lewabherilla, N. (2018). Kajian Perilaku Menyimpang Di Tempat Kerja Pada
Pegawai Perangkat Daerah Provinsi Maluku. Jurnal Ilmiah Akuntansi, 61-
82.

Litzky, B., Eddleston, K., & Kiddes, D. (2006). The Good, The Bad and The
Misguided; How Managers Inadvertently Encourage Deviant Behaviors.
Academy of Management Perspective, 91-103.

Luthans, F. (2009). Perilaku Organisasi. Yogyakarta: Andy Offset .

Mangione, T., & Quinn, R. (1995). Job satisfaction, counterproductive behavior,
and drug use at work. Journal of Applied Psychology, 114-116.

Martin, K. D., & B, C. J. (2006). Continues and Extentions of Etical Climate
Theory: A Meta-Analytic Review. Journal of Business Ethics, 175- 194 .

Martoyo, S. (2007). Manajemen Sumber Daya Manusia. Yogyakarta: BPFE
Yogyakarta .

Marzuki. (2005). Metodologi Riset (panduan penelitian bidang bisnis dan sosial).
Yogyakarta: Ekonisa.

Mayer, D., Aquino, K., Greenbaum, R., & Kuenzi, M. (2012). Who Displays
Ethical Leadership, and WhyDoes it Matter? An Examination of
Antecedents and Concequences of Ethical Leadership. Academy of
management Journal, 151- 171.

Mayer, D., Kuenzi, M., Greenbaum, & Rebecca, L. (2011). Examining the link
Between Ethical Leadership and Employee Misconduct: The Mediating
Role of Ethical Climate. Journal of Business Ethics, 7-16.

Mayer, D., Kuenzi, M., Greenbaum, R., Bardes, M., & Salvador, R. (2009). How
Low does Ethical Leadership Flow? Test of Trickle Down Model.
Organizational Behaviour and Human Decision Process, 1-13.

Medina, L., & Challen, A. (2019). Locus Of Control, Turnover Intention, Kinerja
Auditor, Etika Auditor, Komitmen Organisasi Dan Dysfunctional Audit
Behavior. Jurnal Pajak, Akuntansi, Sistem Informasi, dan Auditing, 1-21.

Meyer, J., & Allen, M. (1991). A Three Component Conseptualization of
Organizational Commitment. Human Resource Management Review, 61-
89.

183



Meyer, P., Allen, N., & C.A, S. (1993). Commitment to Organization and
Occuopation : Extension and Test of a Three-Component
Conceptualization. Journal of Applied Psychology, 538-551.

Mowday, R. T., & dkk. (1982). Employee- Organizational Linkages The
Psychology of Commitment Absentism and Turnover. New York:
Academic Press Inc.

Muafi. (2011). Causes and Concequence Deviant Workplace Behavior of
Innovation. Management and Technology, 123-126.

Musringudin, Akbar, M., & Karnati, N. (2017). The Effect Of Organizational
Justice, Job Satisfaction, And Organizational Commitment On
Organizational Citizenship Behavior (Ocb) Of The Principles. Indonesian
Journal of Educational Review, 155-165.

Nasir, M., & Bashir, A. (2012). Examining workplace deviance in public sector
organizations of Pakistan . International Journal of Social Economics,
240-253.

Neubert, M., Carlson, D., Kackmar, K., Robert, J., & Chonko, L. (2009). The
Virtous influence of Ethical Leadership Behavior:Evidence from the Field.
Journal of Business Ethics, 157-170.

Omar, F., F.W, H., Zainah, A., Farhadi, H., Nasir, R., & Khairudin, R. (2011).
Stress and Job Satisfaction as Antecedents of Workplace Deviant
Behavior. World Applied Sciences Journal, 46-51.

Peterson, D. (2002). Deviant Workplace Behavior and The Organizational Ethical
Climate. Journal of Business and Psychology, 47-61.

Prabu, A. (2004). Manajemen SDM Perusahaan. Bandung: PT. Remaja
Rosdakarya.

Puspitawati, N. M., & Riana, I. G. (2014). Pengaruh Kepuasash Kerja Terhadap
Komitmen Organisasional dan Kualitas Layanan. Jurnal Manajemen
Strategi Bisnis dan Kewirausahana Universitas Udayana Bali.

Qing, M., Asif, M., Hussain, A., & Jameel, A. (2019). Exploring the impact of
ethical leadership on job satisfaction and organizational commitment in
public sector organizations: the mediating role of psychological
empowerment. Review of Managerial Science.

Robbins. (2008). Jakarta: Prenhallindo.

184



Robbins, & Judge. (2018). Essenstials of Organizational Behavior. England:
Pearson.

Robbins, S. (2008). Organizational Behaviour. Jakarta: Samlemba Empat.
Robbins, S. (2015). Perilaku Organisasi. Jakarta: Salemba Empat.

Robbins, S. P., & Judge, T. (2011). Organizational Behavior. New Jersey :
Pearson education.

Robbins, S. P., & Judge, T. A. (2017). Organizational Behavior. England:
Pearson.

Robbins, S., & Judge, T. (2008). Perilaku Organisasi. Jakarta: Salemba Empat.

Robinson, S., & Bennett, R. (1995). Typology of Deviant Workplace Behaviour:
multidimentional Scalling Study. Academy of Management Journal, 555-
571.

Santrock, J. (2013). Psikologi Pendidikan. Jakarta: Kencana.

Sanyal, R. (2005). Determinants of Bribery in International Business: The
Cultural and Economic Factors. Journal of Business Ethics, 139-145 .

Schulze, G. G., & Frank, B. (2003). Deterrence versus intrinsic motivation:
Experimental evidence on the determinants of corruptibility. Economic of
Governance, 143-160 .

Schwepker. (2001). Ethical Climate’s Relationship to Job Satisfaction,
Organizational, Commitment and Turnover Intention in the Sales Force.
Journal of Bussiess Research, 39-52.

Schwepker, C. (2001). Ethical climate’s relationship to Job Satisfaction,
Organizational Commitment, and Turnover intention in the salsforce.
Journal of Business Research, 39-52.

Sen, C., & Rathore, M. (2018). Relationship between perceived ethical climate
and organizational commitment in the it sector. International Journal of
Education & Management, 11-15.

Septa, A., & Nashrillah. (2018). Pengaruh Spiritualitas Terhadap Perilaku
Menyimpang Di Tempat Kerja Dengan Kepuasan Kerja Sebagai
Pemediasi Di Kalangan Guru Smk Negeri Kota Banda Aceh. Jurnal
IImiah Mahasiswa Ekonomi Manajemen, 129-142.

Siegel, P. (2013). Ethical Leadership and Organizational Commitment in The
Canadian Armed Forced . Nova Scotia.: Saint Mary’s University, Holifax.

185



Sims, R.,, & Keon, T. (1997). Ethical Work Climate as a Factor in The
Development Person Organization Fit. J. Bus Ethic, 1095-1105.

Smith, P. L. (1969). The Measurement of Satisfaction in Work and Retirement: A
Strategy for The Study of Attitudes. Chicago: Rand-McNally.

Snyder, C. (1994). The Psychology of Hope : You Can Get There From Here.
New York: The Free Press.

Sopiah. (2008). Perilaku Organisasi. Yogyakarta: Andi Offset.

Spreitzer, G., & Sonenshein, S. (2004). Toward The Construct Definition of
Positive Deviance. American Behavioral Scientist, 828-847.

Steers, Richard, M., & Magdalena, J. (1980). Efektivitas Organisasi. Jakarta:
Erlangga.

Stouten, J., Baillien, E., Van, A., Camp, J., De Witte, H., & Euwema, M. (2010).
Discouraging Bullying. The role of Ethical Leadership and Its effects on
The Work Enviroenment. Journal of Business Ethics, 17-27.

Suciati, A., & Astuti, C. (2013). Analisis Pengaruh Kepuasan Kerja Terhadap
Komitmen Organisasi Paa Staff Akuntansi dan Keuangan. Jurnal
Informasi, Perpajakan,Akuntansi dan Keuangan Publik, 13-34 .

Sugiyono. (2010). Metode Penelitian Bisnis. Bandung: Alfabeta.

Sugiyono. (2014). Metode Penelitian Pendidikan Pendekatan Kuantitatif dan R &
D. Bandung: Alfa beta.

Sumarjaya, M., & WG., S. (2017). Pengaru Kepemimpinan Etis Terhadap
Komitmen Organisasional dan Kepuasan Kerja di Hotel Asana Agung
Putra Bali. E-Jurnal Manajemen Unud, 1846-1876.

Sutrisno, E. (2015). Manajemen Sumber Daya Manusia. Jakarta: Prenadamedia
Group.

Suwarno, & Priansa, D. (2011). Manajemen SDM dalam Organisasi Publik dan
Bisnis. Bandung: Alfabeta.

Tarmizi, A., & Dewi, S. (2017). Pengaruh Stres Kerja terhadap Kepuasan dan
Komitmen Karyawan : Studi Kasus PT. FEI. Jurnal Riset Manajemen dan
Bisnis, 315-322.

Tepper, B., J.C,C.,,D.M, B, S, G,, C, H., & W, H. (2009). Abusive supervision,
intentions to quit, and employees' wrkplaces deviance : a power/

186



dependence analysis. Organizatinal Behavior and Human Decision
Processes, 156-167.

Thomas, T., Schermenhorn, J., & Dienhar, J. (2004). Strategic Leadership of
Ethical Behavior in Business. Academy of Management Executive, 56-66.

Trevino, L., Brown, M., & Hartman, L. (2003). A Qualitative Investigation of
Perceived Executive Ethical Leadership: Perceptions From Inside and
Outside. The Executive Suite Human Relations, 25-38.

Tu, Y., Wang, C., & Chang, H. (2012). Corporate brsnd image and customer
satisfaction and loyalty : and emperical study of starbuck coffee in
Taiwan. Journal of Social and Development Sciences.

Ugwu, E. S., & Okafor, C. O. (2017). Organizational Commitmenr, occupational,
stress, and core self-evaluation as predictors of workplace deviance .
American Journal of Applied Psychology, 64-70.

Uma, S. (2009). Metode Penelitian Untuk Bisnis. Jakarta: Salemba Empat.

Vardi, Y. (2001). The effects of organizational and ethical climates on misconduct
at work. J. Bus Ethics, 325-337.

Vardi, Y., & Weitz, E. (2004). Misbehavior In Organizations: Theory Research
and Management. New Jersey: Lawrence Erlbaum Associates Publishers.

Victor, B., & Cullen, J. ( 1993). The Ethical Climate Questionnaire: An
Assessment. Psychological Reports, 667-674.

Wibowo. (2011). Manajemen Kinerja. Jakarta: Rajagrafindo Persada.
Wibowo. (2016). Manajemen Kinerja. Jakarta: Rajawali Pers.

Wimbush, J., & Shepard, J. (1994). Toward an understanding of ethical climate,
its relationship to ethical behavior and supervisory influence. Journal of
Business Ethics, 637-647.

Wimbush, J., & Shepard, J. (1994). Toward an understanding of ethical climate:
its relationship to ethical behavior and supervisory influence. J. Bus
Ethics, 637-647.

Wimbush, J.C; Shepard, J.M. (1994). Toward an understanding of ethical climate:
its relationship to ethical behavior and supervisory influence. J. Bus
Ethics, 637-647.

Wiratama, W., Riana, I., & Rahyuda, A. (2017). Keadilan Organisasional Sebagai
Pemediasi Pengaruh epemimpinan Etis Terhadap Counterproductive Work

187



Behaviour Pada Hotel Discovery Kartika Plaza Kuta. Jurnal Ekonomi dan
Bisnis Universitas Udayana.

You, J.-S. (2006). A Comparative Study of Income Inequality, Corruption and
Social Trust. Dissertation Harvard University.

Yulk, G. (2010). Leadership In Organizational. Upper Saddle River,NJ: Prentice
Hall.

Zhou, Lynch, J. J., & Chen. (2010). Reconsidering Baron and Kenny : Myths and
Truths about Mediation Analysis. Journal of Consumer Research, 197-
206.

188



	DAFTAR PUSTAKA

