
UNIVERSITAS BUNG HATTA

118 
 

 

DAFTAR PUSTAKA 

 

Ahammed, S. (2011). Does Teaching Contribute to One’s Wellbeing: An 

Examination of the Relationship between Teaching Satisfaction and Life 

Satisfaction among University Teachers. Transformative dialogues: 

Teaching & Learning Journal, Vol. 4, Issue 3. 

Allan, B. A., Dexter, C., Kinsey, R., & Parker, S. (2016). Meaningful work and 

mental health: job satisfaction as a moderator. Journal of Mental Health, 

Early Online: 1-7.  

Arikunto, Suharsini. (2001). Prosedur Penelitian Suatu Pendekatan Praktek. 

Penerbit Rineka Cipta, Jakarta. 

Arnold, K. A., Turner, N., Barling, J., Kelloway, E. K., & McKee, M. C. (2007). 

Transformational Leadership and Psychological Well-Being: The 

Mediating Role of Meaningful Work. Journal of Occupational Health 

Psychology, Vol. 12, No. 3, 193-203. 

Bakker, A. B., & Demerouti, E. (2008). Towards a model of work engagement. 

Career Development International, Vol. 13, No. 3, 209-223. 

Bakker, A. B., & Demerouti, E. (2018). Multiple Levels in Job Demand-

Resources Theory: Implications for Employee Well-being and 

Performance. In E. Diener, S. Oishi, & L. Tay (Eds.), Handbook of well-

being. Salt Lake City, UT: DEF Publishers.  

Banerjee, S. (2015). A study of relationship between Job Satisfaction and Life 

Satisfaction. International Journal of Business Quantitative Economics 

and Apllied Management Research, Vol. 1, Issue 8. 

Berglund, V. (2014). Entrepreneurs subjective well-being and job satisfaction: 

does personality matter?. Sociologiska institutionen. Magiteruppsast, 60 

hp. Umea University. 

Blumberga, S., & Belija, E. (2015). Medical Personnel Job Satisfaction, 

Subjective and Psychological Well-being. Rural Environment Education 

Personality. 

Bravo-Yanez, C., & Jimenez-Figueroa, A. (2011). Psychological well-being, 

perceived organizational support and job satisfaction amongst Chilean 

prison employees. Rev Esp Sanid Penit, 13, 91-99. 

Calaguas, G. M. (2017). Satisfied and Happy: Establishing Link between Job 

Satisfaction and Subjective Well-Being. Asia Pacific Journal of 

Multidisciplinary Research, Vol. 5, No. 1, 104-111.  



UNIVERSITAS BUNG HATTA

119 
 

 

Cartwright, S., & Holmes, N. (2006). The meaning of work: The challenge of 

regaining employee engagement and reducing cynicism. Human Resource 

Management Review, 16, 199-208. 

Chauvet, I. (2016). Emotional Intelligence, Job Satisfaction, Work Engagement an 

Turnover Intentions of Employees in Selected South African 

Organizations. Dissertation. University of South Africa. 

Coad, A., & Binder, M. (2014). Causal Linkages between Work and Life 

Satisfaction and Their Determinants in a Structural VAR Approach . 

Working Paper No. 809. Levy Economics Institute of Bard College. 

Dawson, C., Veliziotis, M., & Hopkins, B. (2014). Temporary employment, job 

satisfaction and subjective well-being. Economic and Idustrial 

Democracy, 1-30.  

Demerouti, E., Bakker, A. B., Nachreiner, F., & Schaufeli, W. B. (2001). The Job 

Demands-Resources Model of Burnout. Journal of Applied Psychology, 

Vol. 86, No. 3, 499-512. 

De Simone, S., Planta, A., & Cicotto, G. (2017). The role of job satisfaction, work 

engagement, self-efficacy and agentic capacities on nurses’ turnover 

intention and patient satisfaction. Applied Nursing Research. 

Doenges, T. J. (2011). Calling and Meaningful Work among Student Military 

Veterans: Impact on Well-being and Experiences on Campus. Dissertation. 

Colorado State University. 

Ghozali, I., & Latan, H. (2015), Konsep, Teknik, Aplikasi Mengunakan SmartPLS 

3.0 Untuk Penelitian Empiris. Badan Penerbit Universitas Diponegoro, 

Semarang. 

Hamling, K., Jarden, A., & Schofield, G. (2015). Recipes for Occupational 

Wellbeing: An Ivestigation of the Assosiations with Wellbeing in New 

Zealand Workers. New Zealand Journal Human Resource Management, 

Vol. 15, No. 2. 

Hansen, A. A. (2012). Psychological Capital; Subjective Wellbeing; Burnout and 

Job Satisfaction amongst Educators in the Umlazi region. Dissertation. 

University of KwaZulu-Natal.  

Hernowo, R. P. A., Sekarwana, N., & Djuhaeni, H. (2018). The Influence of 

Burnout and Work Satisfaction to Turnover Intention among Contract 

Nurses at Bandung City General Hospital, Indonesia. International 

Journal of Economics, Commerce and Management, Vol. IV, Issue 5. 

Hills, P., & Argyle, M. (2002). The Oxford Happiness Questionaire: a compact 

scale for the measurement of psychological well-being. Personality and 

Individual Differences, 33, 1073-1082. 



UNIVERSITAS BUNG HATTA

120 
 

 

Hu, C. M., Cui, S. J., & Wang, L. (2016). Path Analysis of Work Family Conflict, 

Job Salary and Promotion Satisfaction, Work Engagement to Subjective 

Well-being of Primary and Middle School Principals. Journal of 

Education and Training Studies, Vol. 4, No. 9. 

Hsu, S. H., Huang, K. C., & Huang, K. S. (2015). The Relative Study of Social 

Support, Job Satisfaction and Wellbeing of Military Instructors-The Case 

of High Scholls’ Military Instructors in Yunlin Chiayi and Tainan Districts 

of Taiwan. The Journal of International Management Studies, Vol. 10, No. 

1. 

Isgor, I. Y., & Haspolat, N. K. (2016). Investigating the Psychological Well-Being 

and Job Satisfaction Levels in Different Occupations. International 

Education Studies, Vol. 9, No. 12. 

Istijanto. (2005). Riset Sumber Daya Manusia. Penerbit PT Gramedia Pustaka 

Utama, Jakarta. 

Janik, M., & Rothmann, S. (2015). Meaningful work and secondary school 

teachers’ intention to leave. South African Journal of Education, Vol. 35, 

No. 2. 

Joo, B. K., & Lee, I. (2017). Workplace happiness: work engagement, career 

satisfaction, and subjective well-being. Evidence-based HRM: a Global 

Forum for Empirical Scholarship, Vol. 5, No. 2, 206-221. 

Lawson, K. J., Noblet, A. J., & Rodwell, J. J. (2009). Promoting employee 

wellbeing: the relevance of work characteristics and organizational justice. 

Health Promotion International, Vol. 24, No.3. 

Lee, X., Yang, B., & Li, W. (2017). The influence factors of job satisfaction and 

its relationship with turnover intention: Taking early-career employees as 

an example. anales de psicologia, Vol. 33, No. 3, 697-707.   

Liang, J. L., Peng, L. X., Zhao, S. J., & Wu, H. T. (2017). Relationship among 

Workplace Spirituality, Meaning in Life, and Psychological Well-being of 

Teachers. Universal Journal of Educational Research , 5(6), 1008-1013. 

Lorente, L., Tordera, N., & Peiro, J. M. (2018). How Work Characteristics Are 

Related to European Workers’ Psychological Well-Being. A Comparison 

of Two Age Groups. International Journal of Environmental Research 

and Public Health, 15, 127. 

Ludviga, I., & Kalvina, A. (2016). Exploring the Relationships between Job 

Satisfaction, Work Engagement and Loyalty of Academic Staff. 

International Journal of Economics and Management Engineering, Vol: 

10, No: 1. 

Maslach, C., & Leiter, M. (2008). Early Predictor of Job Burnout and 

Engagement. Journal of Applied Psychology, Vol. 93, No. 3, 498-512. 



UNIVERSITAS BUNG HATTA

121 
 

 

Ma’sud, Fuad. (2004). Survai Diagnosis Organisasional, Konsep, dan Aplikasi. 

Badan Penerbit Universitas Diponegoro, Semarang. 

Maxwell, R. L. (2015). A New Way of Examining Job Satisfaction and Employee 

Well-Being: The Value of Employee Attributed Importance. Dissertation. 

King’s College London. 

Mehari, B. (2015). Transformational leadership and well-being: The mediating 

role of trust in leadership, meaningfulness and job satisfaction . Master 

Thesis. Linnaeus University. 

Monnot, M. J., & Beehr, T. A. (2014). Subjective well-being at work: 

Disentangling source effects of stress and support on enthusiasm, 

contentment, and meaningfulness. Journal of Vocational Behavior, 85, 

204-218. 

Morin, E., & Aranha, F. (2008). The Meaning of work, mental health and 

organizational commitment. Studies and Research Projects. IRSST. 

Nagar, K. (2012). Organizational Commitment and Job Satisfaction among 

Teacher during Times of Burnout. Vikalpa, Vol. 37, No. 2. 

Peral, S. & Geldenhuys, M. (2016). The effects of job crafting on subjective well-

being amongst South African high school teachers. Journal of Industrial 

Psychology, 42(1). 

Rodriguez-Munoz, A., & Sanz-Vergel, A. I. (2013). Happiness and well-being at 

work: A special issue introduction. Journal of Work and Organizational 

Psychology, 29, 95-97 

Rouleau, D., Fournier, P., Philibert, A., Mbengue, B., & Dumont, A. (2012). The 

effects of midwives’ job satisfaction on burnout, intention to quit and 

turnover: a longitudinal study in Senegal. Human Resources for Health, 

10;9. 

Schaufeli, W. B., Bakker, A. B., & Salanova, M. (2006). The Measurement of 

Work Engagement With a Short Questionnaire. Educational and 

Psychological Measurement, Vol. 66, No. 4, 701-716. 

Steger, M. F., Dik, B. J., & Duffy, R. D. (2012). Measuring Meaningful Work: 

The Work and Meaning Inventory (WAMI). Journal of Career 

Assessment, Vol. 20, No. 3, 322-337. 

Sudaryono. (2014). Teori dan Aplikasi dalam Statistik. Edisi petama. Penerbit 

ANDI, Yogyakarta. 

Sudjana. (2002). Metoda Statistika. Cetakan kedua edisi keenam. Penerbit Tarsito, 

Bandung. 



UNIVERSITAS BUNG HATTA

122 
 

 

Tummers, L. G., & Knies, E. (2014). Leadership and meaningful work in the 

public sector. Public Administration Review. 

Unanue, W., Gomez, M. E., Cortez, D., Oyanedel, J. C., & Mendiburo-Seguel, A. 

(2017). Revisiting the Link between Job Satisfaction and Life Satisfaction: 

The Role of Basic Psychological Needs. Frontiers in Psychology, 8:680. 

Wadsworth, E. J. K., Chaplin, K. S., Allen, P. H., & Smith, A. P. (2010). What is 

a Good Job? Current Perspectives on Work and Improved Health and 

Well-Being. The Open Occupational Health & Safety Journal, 2, 9-15. 

Wright, T. A., & Cropanzano, R. (2000). Psychological Well-Being and Job 

satisfaction a Predictors of job Performance. Journal of Occupational 

Health Psychology, Vol. 5, No. 1, 84-94. 

Wright, T. A., & Bonnet, D. G. (2007). Job Satisfaction and Psychological Well-

Being as Nonadditive Predictors of Workplace Turnover. Journal of 

Management , Vol. 33, No.2, 141-160. 

Van Wingerden, J., & Van der Stoep, J. (2017). The Role of Meaningful Work in 

Employees’ Work-Related and General Well-being. International Journal 

of Human Resource Studies, Vol. 7, No. 4. 

Zhang, W., Meng, H., Yang, S., & Liu, D. (2018). The Influence of Professional 

Identity, Job satisfaction, and Work Engagement on Turnover Intention 

among Township Health Inspectors in China. International Journal of 

Environmental Research and Public Health, 15, 988. 

Zhang, Y., & Feng, X. (2011). The relationship between job satisfaction, burnout, 

and turnover intention among physicians from urban state-owned medical 

institutions in Hubei, China: a cross-sectional study. BMC Health Services 

Research, 11:235. 

 

 

 

 

 

 

 

 

 


