
UNIVERSITAS BUNG HATTA

 

80 

 

Daftar Pustaka 

Adair.J.2002. Efektif strategi leadership.London.England:Macmiland 

Alsabbagh, M., Khalil, A.H.A., 2016. The Impact Of Leadership Style On 

Organisational Learning (An Ampirical Study On The Educational Sector In 

Damascus City). Vol.06 No.05  

 

Arikunto, S. 2006. Metode Penelitian Kualitatif. Jakarta: Bumi Aksara 

 

Akdon, dan Ridwan 2009 Aplikasi Statistik dan Metode penelitian untuk 

Administrasi dan Manajemen. Bandung: Dewa Ruci. 

 

Ansar dan Masaong 2011 Manajemen berbasis Sekolah,Gorontalo:Sentra media. 

Anderson, et all. 2011 Theory of Quality Management Underlying The Deming 

Management Method. Academy Of Management (online), Vol.19, 39 

halaman,Tersedia: http://www.jstor. Org/stable/258936 (05/09/2011 23:07). 

 

A.M.Sardiman, 1986 Interaksi dan Motivasi belajarMengajar.Jakarta:CV.Rajawali 

 

Aurora, D. 2009 Model Kepemimpinan Servant Leadership Pada Institud 

Pertanian Bogor. Diunduh . 9 Mei 2013 dari http://repository, ipb. Ac. 

Id/23032/. 

 

B. Uno. Hamzah. Teori Motivasi dan Pengukuran. Jakarta : Bumi Aksara 

 

Bagozzi, at al. 1988 ―Marketing Manajement‖ New Jersey. Prentice Hall 

 

Behling, Orlando and James M. McFillen. 1986. Syncretical Model Of 

Charismatic Leadership group of Organisation Manajement, Vol. 21. No. 2, 

June. Pp. 163-191. 

 

Behling, Orlando dan Jaes M. McFillen. 1996. A Syncretical Model Of 

Charismatic / Transpormational Leadership, Group an organisational 

Management Vol. 12 

 

Brahmasari, Ida Ayu dan Agus Suprayetno. 2008 Pengaruh Motivasi Kerja, 

Kepemimpinan dan Budaya organisasi Terhadap Kepuasan Kerja Karyawan 

serta Dampaknya Pada Kinerja Perusahaan. (Study Kasus Pada PT. Pei Hei 

Internatsional Wiratama Indonesia). Jurnal Manajemen dan Kewirausahaan. 

Vo. 10, September; 124-135. 

 

Briggs, Asa & Peter Burke. 2006 Sejarah sosial Budaya ―Dari Gutenberg Sampai 

Internet‖. Jakarta: Yayasan Obor Indonesia. 

 

http://www.jstor/
http://repository/


UNIVERSITAS BUNG HATTA

 

81 

 

Byars,Lioyd L.an Rue L.W. 1997.  Human Resource Managemen. Ed.Irwin, 

Chicago, Flippo B. 1982,Personal management,McGraw-Hill,USA. 

Byars, Lioyd I. Dan Leislie, W. Rue. 2006 Human Resource Management 8
th
 

edition.McGraw-Hill. 

 

Clayton,P., Alderfer, 2011. The practice of organisational Diagnosis.New 

York:Oxford University press. 

 

Chin, Wynne W. 1998. The Partial Least Square Approach to Structural Equation 

Modeling. Lawrence Eribaum Associates. Publisher. University Of Houston.  

 

Davis,Charles,H:Shaw,Debora. 2011. Introduction to Information Science And 

Tecnologi Information:New Jersey. 

 

Davies,I.K.1971.The Manajemen of  Learning.London. McGraw-Hill Book 

Company (UK) Limite. 

 

Danish, R.Q. 2011. Impact Of Motivation To learn, Organisation Comitment and 

Job Satisfaction On Organisational Learning. 

 

Danim,Sudarwan 2006. Visi Baru Manajemen Sekolah dari Unit Birokrasi ke 

Lembaga Akademik,Jakarta: Bumi Aksara,Cet.1. 

 

Djamarah, 2002. Psikologi Belajar. Jakarta: Rineka Cipta. 

 

DeGeus, A. P. 1988.Planning as learning. Harvard Business Review, 69(2), 70–

74. 

Dissanayaka, Janadari, M.P.N., Chaturani, R.A.I. 2011. Role Of Emotional 

Intellegance: An Ampirical Study Based On  Banking Sector In Sri Langka. 

 

Feizi, T., & Abedini, S. 2010.The relationship between emotional intelligence 

andsocial capital (case study). Journal of Economics and Business, 1(1), 43-

57. 

 

Fornell,C, G. Dan Larcker, D. F. 1981. Evaluating Struktural Eequation Model 

With Unobervable Variable and Measurement Error. Journal Of Marketing 

Research 18 (1) pp 39-50. 

 

Goeleman,D.1998.Working with emotional intelligence.NY:Bantam Books 

Colquitt, J. A., Lepine, J. A., & Noe, R. A. (2000). Toward an integrative 

theory oftraining motivation: A meta-analytic path analysis of 20 years of 

research.Journal of Applied Psychology, Vol. 85 (5). 

 

Goleman, Daniel. 2002.Kecerdasan Emosional. Jakarta:PT. Gramedia Pustaka 

Utama. 

 



UNIVERSITAS BUNG HATTA

 

82 

 

Goleman, Daniel. 2005. Kecerdasan Emosi: Untuk Mencapai Puncak Prestasi. 

Terjemahan Alex Tri Kantjono. 2005. PT Gramedia Pustaka Utama. Jakarta. 

 

Goleman, Daniel. 2003. Kepemimpinan yang Mendatangkan Hasil, Cetakan 

Pertama, Amara Boks, Jokjakarta. 

 

Gorelick,Carol. 2005 Organisai Learnig VS The Learning Organisation:a 

Conversation apractitioner,The Learning Organisation,Vol.12 lss:4pp.383-

388 

 

Golmoradi, R., Ardabili, F.S. The Effect Of Social Capital and Leadership Style 

On Organisational Learning. May 2016. 

 

Greenleaf, R. K. (1970) The Servant as Leader. The Robert K Greenleaf Center. 

Indianapolis. 

 

Ghozali, Imam dan Latan, 2014. Partial Least Squares : Konsep Teknik dan 

Aplikasi Menggunakan Program SmartPLS3.0 edisi kedua. Universitas 

Diponegoro, Semarang. 

 

I, Ghozali dan H, Latan. 2015. Partial Least Squares: Konsep Teknik dan 

Aplikasi SmartPLS3.0, edisi 2. Universitas Diponegoro. 

 

Hair, Joseph F, Jr et al. 2014. A Primer On Partial Least Square Structural 

Equation Modeeling (PLS SEM). Sage Publication Inc. California USA. 

 

Hair, Joseph. Jr et al. 2010. Multivariate Data Analisis 7 th Edition. Pearson 

Education Limited Harlow. England. 

 

Harmoko, R. A. 2005. Emotional intellegance. New York: Bantam Books. 

 

Hasibuan,Melayu S.P.2011. Manajemen Sumber Daya Manusia:Bumi Aksara 

 

Toha,Miftah.2011.Perilaku Organisasi,Konsep Dasar dan Aplikasinya. Jakarta: 

Rajawali Pers 

 

Herzberg, F. 1987. One More Time. How Do You Motivate Employee ? Harvards 

Busines Review. 

 

Hersey, P., & Blanchard, K. H. 1969.Life cycle theory of leadership. Training & 

Developmental Journal, 23(2), 26–34.  

 

Huda, M. 2017. Model – Model Pengajaran dan Pembelajaran. Yokyakarta: 

Pustaka Pelajar. 

 



UNIVERSITAS BUNG HATTA

 

83 

 

Istijanto, 2005. Aplikasi praktis Riset Pemasaran. Jakarta: PT Garamedia Pustaka 

Utama. 

 

Jaya, I Gede Mindra dan Sumertajaya, I Made. 2008. ― Pemodelan Persamaan 

Struktural dengan Partial Least Square‖ Seminar Nasional Matematika dan 

Pendidikan Matematika. Fakultas Matematika dan Ilmu Pengetahuan Alam 

Universitas Negeri Yokyakarta. 

 

J. Supranto, 1997. Pengukuran Tingkat Kepuasan Pelanggan:Jakarta:Rineka ipta 

Jansen, J.J.P., Vera, D. And Crossan, M. 2009. ―Strategic Leadership For 

Exploration And Exploitation: The Moderating Role Of 

EnvironmentalDynamism”, The Leadership Quarterly, 20(1), 5-18.  

 

Khorasani, A., Zamanimanesh, H. 2018. The Role Of Job Motivation On 

Organisation Learning and Empowerment Of Municipal Staffs To increase 

Economic Performance Of Municipal Employee. Vol.05 No.03 

 

Labbaf, H., Ansari, M.E., Masoudi, M. 2011. The Impact Of The Emotional 

Intellegance On Dimension of Learning Organisation: The Case Of Isfahan 

University.  Vol.3 No.05.  

Malhhotra, Naresh. 1986. Riset Pemasaran Pendekatan Terapan Jilid 1. Jakarta : 

PT Index 

 

Malik, M.E. Danish, R.Q. Impact Of motivation To Learn and Job Atitude On 

Organisational Learning Culture In a Publik Service Organisational Of 

Pakistan. Vol.25.No.02 Desember 2010. 

 

Malhotra, N. K. 1996. Marketing Research : An Aplication Orientation. 2
nd

 

Edition New Jersey: Prentice Hall Inc. 

 

Massey, Graham and Philip L Dawes, 2004. Functional dan Dysfunction Conflict 

In The Context of Marketing dan Sales. Australia : University of 

Wolverhampton 

 

Meyer,J,2000,EQ dan Kesuksesn kerja,htpp:www.e-psikologi.com,12 Desember 

2004. 

 

Marquardt, M. 2002. building the learning Organisation,mastering The 5 Element 

for corporate learning.Davies-black publising.Inc,United States of America. 

 

Miftah, Toha, 2013. Perilaku Organisasi Konsep dan Aplikasinya.Jakarta.PT Raja 

Grafindo. 

 

Muhammad Ehsan Malik &Rizwan Qaiser Danish Impact of Motivation  

Wlodkowski, R. J. 1999. Enhancing adult motivation to learn: a 

http://www.e-psikologi/


UNIVERSITAS BUNG HATTA

 

84 

 

comprehensive guide for teaching all adults. San Francisco, CA: John Wiley 

& Sons. 

 

Noe,R.A.,&Schmitt,N.1986.The Influence Of Tranince Atittudes on Training 

Effec Tiveness:Test of a model.Personel Psychology,39,497-523. 

 

Noe, R. A. Et al. 2000.Human Resource Management. USA:Mc. Graw Hill 

 

Nawawi. H. 2003. Manajemen Sumber Daya Manusia Untuk Bisnis yang 

Komptitif, Gajah Mada University Press, Yokyakarta. 

 

Northouse,P.G.2013.leadership theory and practice Sixth Edition.Sage 

Publication, Inc,California. 

 

Osterloh, M. dan Frey, B. S. 2000.Motivation Knowledge transfer, and 

Organisation Forms, organisation Science (11:15), pp 175-196. 

 

P. Robbins, Stephen. 2008.Organisational Behavior, tenth Edition (Perilaku 

organisasi Edisi ke Sepuluh), Alih Bahasa Drs. Benyamin Molan. Jakarta: 

Salemba Empat. 

 

Purwa,Prawira, 2012. Psikologi pendidikan Perspektif baru,Jokjakarta:Ar Ruzz 

media. 

 

Rivai,Veithzal, 2014.manajemen Sumber Daya manusia untuk Perusahaan. Edisi 

Kke.6,PT Raja grafindo Persada,Depok.16956 

 

Rijal, S. 2010. Leadership style and organizational culture in learning 

organization A comparative study. International Journal of Management and 

Information System , 14(5), 119-127. 

 

Ridwan, 2004. Belajar Mudah Penelitian Untuk Guru-Karyawan dan Peneliti 

Pemula. Bandung: Alfabeta 

 

Robert House, J. 1996. ― Path-goal Theory of leadership: lesson. Legacy, And a 

Reformulated Theory.‖ Leadership Quarterly. Vol.7 (3). 

 

Robbins, S. P dan Judge T. A. 2015. Perilaku organisasi. Jakarta: Salemba Empat 

 

Robbins, S, & Judge, T. J. 2010.Organizational behavior.Pearson Education, 

13
th

edition Rezayian, A, & Keshthgar, A. A. (2008).The relationship 

betweenemotional intelligence and organizational commitment.Message of 

Management, 27, 27-39. 

 

Robins,P.Stepen and Timithy, A., Judge, 2009.Organisational Behavior,13 

.Edition.Pearson Education.Inc.Uper Saddle river.New Jersey,pp.209-586. 



UNIVERSITAS BUNG HATTA

 

85 

 

 

Sahaya, N.2012..A Learning organisation as a mediator of leadership style and 

firms Financial performent.international Journal of Business and 

Management,7(14),96-113. 

 

Saeidipour, B.,Akbari, P.,Fashi, M.A.M. 2012. Study of  Effect Emotional 

Intellegance On Organisational Learning Staf, Case Study: Jihad Agriculture 

Organisational Of islam.  

 

Santoso, singguh, 2000.,SPSS Statistik Parametrik. PT Elek Media Komputindo 

Kelompok Gramedia,Jakrta. 

 

Sapna, R.. 2010. Gaya Kepemimpinan dan Budaya Organisasi dalam Learning 

Organisation: Studi Perbandingan. Vol.04 No.05 

 

Setiawan, A.M.,Elsye, S. 2014.Pengaruh leadership Style terhadap Learning 

Organisation and Quality Manajement untuk Meningkatkan Firm 

Performance (Study Kasus Pada Perusahan Sektor manufakture di 

Surabaya). Vol.02 No 02  

 

Sekaran, Uma. 2009.Research Metoods For business. Metodologi penelitian 

untuk bisnis.Edisi 4.buku 1.Jakarta:Salemba Empat. 

 

Senge, P. 1990.The Fifth Discipline: The Art and Practice of the 

LearningOrganization, Century Business, London. 

 

Senge, Peter, M. 2006.The Fifth Discipline : The Art and Practice Of The 

Learning Organisation, Cetakan Kedua, New York: Doubleday 

 

Shobirin, M., Minarsih, M.M. dan Fathoni, A. 2016. Analisis Pengaruh 

Kepemimpinan, komitmen Organisasi dan Kepuasan Kerja Terhadap 

keinginan Pindah Kerja Karyawan PT. Bank BPTN  Mitra Usaha Rakyat 

Area Semarang Journal Of Management. Vol.02 No.02. 

 

Speears, Larry. 2004.Practicing Servant Leadership. Leader To Leader, No. 34, 

Fall 2004. 

 

Salovey, P. & Mayer, J. D. 1999. Emotional Intellegance D. Jakarta: PT. 

Gramedia. 

 

Sutikno, Sobary M. 2014. Pimpinan Dan Gaya Kepemimpinan, Edisi Pertama 

Lombok: Holistica. 

 

Suyono, dan Hariyatmo, 2011. belajar dan pembelajaran. Bandung PT Remaja 

Rosdakarya offset. 

 



UNIVERSITAS BUNG HATTA

 

86 

 

Sugiono. 2006.Metode Penelitian Kuantitatif, kualitatif dan R & D. Bandung: 

Alfabeta.  

 

Sugiono, 2009.Metode Penelitian Kuantitatif,kualitatif dan R&D,Bandung: 

Alfabeta 

 

Sugiono, 1997. metodologi penelitian Bisnis:CV Alfabeta 

 

Sulistiyo, Basuki. 2006.Metode Penelitian, Jakarta: Wedatama Widya Sastra. 

 

Tangkilisan.2012.Manajemen Publik Grasindo:Jakarta. 

 

Toha, Miftah. 2013. Kepemimpinan dalam Manajemen, edisi 1, PT RajaGrafindo, 

Jakarta. 

 

Vera,D.And Crosan,M. 2004.‖Strategic Leadership And Organisational learning 

― ,Academy of Managemen Review,29 (2),222-240.  

 

Wibowo. 2013. Manajemen Kinerja. Jakarta: Rajawali Pers 

 

Widayati, C. Dan Yunia, Y. 2016. Pengaruh Kompensasi dan Budaya Organisasi 

Terhadap Turnover Intention. Journal Mangement. Volume XX, No. 03, 

Oktober 2016. Hal. 387-401. 

 

Winkel, W. S. 2004. Psikologi Pendidikan dan Evaluasi Belajar. Jakarta: PT 

Gramedia Pustaka Utama. 

 

Winkel,W.S. 1983. Psykologi Pembelajaran dan Evaluasi Pembelajaran.Jakarta: 

Gramedia. 

 

Wlodkowski, R. 1999.Enhancing Adult Motivation To learn: A Comprehensive 

Guide for Teaching All Adults, San Francico, CA: John Wiley & Sons. 

 

Suryono, Haryanto, 2011. Belajar dan Pembelajaran teori dan konsep dasar. 

Bandung 

 

Zeidner, M.,matthews,G.,Roberts, R. D. And Macann, C. 2003. Development Of 

Emotional Intellegance: Towards A Multi-Level Investment Model human 

Development. 46. Pp. 69-96.  

 

 

 

 

 

 

 


