DAFTAR PUSTAKA

Ali, A. Scaling an Islamic work ethic. The Journal of Social Psychology, 1988
128(5), 575-83.

Allen, N.J & Meyer J.P, 1990. “The measurement and antecedents of
affective,continuance and normative commitment to the organizations”.
journal of Occupational Psycology, 63 (1)1-18.

Arikunto, S. 2006. Metode Penelitian Kualitatif. Jakarta: Bumi Aksara.

Barbash, J (1983). The Work Ethic, A Critical Analysis ,Industrial Relation
ResearchAsssociation Services.

Buchanan, B, (1974). Building organization commitment the socialization of
managers work organizational, Administrative Science Quartely 19, 533-546.

Cao, G., Clarke, S. and Lehaney, B. (2000), “A systematic view of organizational
change and TQM”, The TQM Magazine, Vol. 12 No. 3, pp. 186-93.

Carnall, C. A. (1986). Toward a Theory for the Evaluation of Organizational
Change. Human Relations, 39(8), 745-766.
ttps://doi.org/10.1177/001872678603900803

Chin, w, W. (1998). The PLS Aproach for Structural Equation Modeling. Modern
Method for Business Research (pp. 295-236). London : Lawrence Elbaum
Associates.

Chetty, P. J. J. (2015).Sources of work stress, psychological attachment and
attitudes toward change: Constructing a psychological profile for change
interventions. Unpublished doctoral thesis, University of South Africa,
Pretoria, South Africa.

Choi, M. (2017). Employees attitude towards organizational change. Man in
India, 97(4), 99-106. https://doi.org/10.1002/hrm

Coetzee, M., & De Villiers, M. (2010). Sources of job stress, work engagement
and career orientations of employees in a South African financial institution.
Southern African Business Review, 14(1), 27-57.

Cullen, K. L., Edwards, B. D., Casper, W. C., & Gue, K. R. (2014). Employees’
adaptability and perceptions of changerelated uncertainty: Implications for
perceived organizational support, job satisfaction and performance. Journal
of Business and Psychology, 29(2), 269-280. http://dx.doi.
0rg/10.1007/s10869-013-9312-y

83

UNI VERSI TAS BUNG HATTA



Daresfa. Ermi, Zaitul,. (2018) Pengaruh Etika Kerja Islam dan Komitmen
Organisasi terhadap Sikap pada Perubahan. Sinmag Il Pascasarjana
Universitas Bung Hatta.

Dawson, P. (1994), Organizational Change: A Process Approach, Paul Chapman,
London.

Dunham, R.B., Grube, J.A., Gardner, D.G., Cummings, L.L. and Pierce, J.L.
(1989), “The development of an attitude toward change instrument”, paper
presented at the Academy of Management Annual Meeting, Washington, DC.

Eby, Adams, D. Rousell, J and Gaby, S, (2000) Perceptions of Organizational
readines for Change factor elated to employee reacion to the implementation
pf team best selling , Human Relations , vol 3 No.3 ,pp 419-28

Elizur, D, and Gutman, L (1976(. "The stucture of attitudes toward work and
technological change within organization”, Administative Science Quarterly,
vol, 21, pp.611-23.

Fitria. A,. (2003) Pengaruh Etika Kerja Islam terhadap Akuntan dalam Perubahan
Organisasi dengan Komitmen Organisasi Sebagai Variabel Intervening.
Proram Magister, Universitas Diponegoro,Semarang.

Fornell, c. dan Larcker, D.F. 1981. Evaluation Structural Equation Models with
Unobserbable Varian and Measurement Error. Journal of Marketing
Research (18-1), pp39-50.

Ghozali, I dan Latan, H. 2014, Partial Least Square Konsep, Tehnik, dan Aplikasi
Menggunakan Program SmartPLS 3,0. Badan Penerbit Universitas
Diponegoro, Semarang.

Giauque, D. (2015). Attitudes toward organizational change among public middle
managers. Public Personnel Management,44(1), 70-98.
ttps://doi.org/10.1177/0091026014556512

Hair, J,F., Black, W.C., Babin, B,J., dan Anderson, R,E. (2010). Multivariate
Data Analysis : A Global perspective (7th ed), Upple Sadle River, NJ:
Pearson Education.

Hanseler, J. (2007). The Use of PLS Path Modelling in Internasional Marketing .
Advanced in International Marketing (20), pp 227-319.

Hashi, A. a. (2011). Islamic ethics: An outline of its principles and scope.
Revelation and Science,01(03), 122-130.
https://doi.org/10.1108/17538390911006340

Fahmi, I, (2016) Pengantar Sumber Daya Manusia Konsep dan Kerja, Mitra
Wacana Media, halaman 277 - 289

84

UNI VERSI TAS BUNG HATTA



Iverson, R.D. (1996), “Employee acceptance of organizational change: the role of
organizational commitment”, The International Journal of Human Resource
Management, Vol. 7 No. 1, pp. 122-49.

Jamal, M (1990). Relationship and Employee of Job Stress Organizational
Commitment Pyschom,atic health problem and turn over motivation, J Hum
Relation 727-748.

Johnson, Oliver (1984) , "Ethic Selection Translation of The Meaning of Sahih of
Buchari”, New York, Holt, Richard and Winsto.

Kidron, A. Work value and organizational commitment . Academy of
Management Journal, 1978., 21 (2), 239-47.

Linstone, H.A. and Mitroff, I.I. (1994), The Challenges of the 21st Century, State
University of New York Press, New York, NY.

Mack, D.A., Nelson, D.L. and Campbell-Quick, J. (1998), “The stress of
organizational change: a dynamic process model”, Applied Psychology: An
International Review, Vol. 47 No. 2, pp. 219-32.

Martin, M. (1998), "Trust Leadership. "Journal of Leadership Studies”, vol 5
No.1 pp, 41-8.

Meglino, B.M., Ravlin, E.C &Adkins, C.L. A Work values approach to corporate
culture : zA field test of the value congruence process and its relationship to
individual outcome. Journal of Applied Pyschology. 1989., 74(3), 424-32.

Meyer, J. P., Hecht, T. D., Gill, H., & Toplonytsky, L. (2010). Person-
organization (culture) fit and employee commitment under conditions of
organizational change: A longitudinal study. Journal of VVocational Behavior,
76(3), 458-473. http:// dx.doi.org/10.1016/j.jvb.2010.01.001

Morris, T., Lydka, H. and O'Creevy, M. (1993). " Can commitment be managed?
A lomgitudinal analysis of employee commitment and human resorces
polices”, Human Resourcess Management Journal, vol 3 No.3, pp 21-42

Morrow, P.C. & McElroy, J.C. On assessing measures of work commitment.
Journal of Occupational Behavior, 1986, 7(2), 139-45.

Mowday, R.T,.Steers.R.M.,R.M., and Porter, L.W. (1979) The measurement of
organizational commitment Journal of VVocational Behaviour, 14, 224-247.

Oliver, N. Work reward, work values, and organizational commitment in an

employee-owned firm: Evidence from the UK. Human Relations, 1990,
43(6), 513-26.

85

UNI VERSI TAS BUNG HATTA



O'reilly, C.A. 11l and chatman, J A. (1996), "culture as social control: corporation,
cults, and commitment”, in staw,B.M. and cummings, L.L. (Eds), research in
organizational behaviour, Vol. 8, JAI press, greenwich, CT , pp. 157-200

Parner and Adriasani (1983), Commitment to the work ethics, and success in the
labor market. A reviuw of research findings, “the work ethic - a critical
analysis industrial relation Reseacrh Assiciation Science.

Piderit, S. C. (2000). Rethinking resistance and recognizing ambivalence: A
multidimensional view of attitudes toward and organizational
change.Academy of Management Review,25, 783794

Rashid, M. Z. A., Sambasivan, M., & Rahman, A. A. (2004). The influence of
organizational culture on attitudes toward organizational change. Leadership
& Organization Development Journal, 25(2), 161-179.
https://doi.org/10.1108/0143773041052183.

Robbins. S.L,. (1996) Trust and breach of psychological contract. Administrative
Science Quartely, 41(4), 574-579.

Saks, A.M., Mudrack, P.E. & Ashforth, B.E. The relationship between the work
ethic, job attitudes, intentions to quit, and turnover for temporary service
employees. Canadian Journal of Administrative Sciences, 1996, 13(3), 226—
41,

Siagian , (2003) Manajemen Sumber Daya Manusia, Bumi Aksara, halaman 300 -
304

Siriram, R. (2011) Convergence of tecnologies , South African Journal of
Industrial Engineering, 22(1), 13-27, Http://dx.doi.org/10.7166/22-1-30.

Sri Anik, Arifuddin, (2007) Analisis Pengaruh Komitmen Organisasi dan
Keterlibatan Kerja terhadap hubungan a halmanntara Etika Kerja Islam
dengan Perubahn Sikap Organisasi, JAAI,volume 7 tahun 2008

Swaliles, S (2000). Goals creativity and achiement commitment in contemporary
organization creativity and inovation management 9 (3), 185-194

Vakola, M., Tsaousis, I., & Nikolaou, I. (2004). The role of emotional intelligence
and personality variables on attitudes toward organisational change. Journal
of Managerial Psychology,19(2), 88-110.
htps://doi.org/10.1108/02683940410526082

Vakola, M., & Nikolaou, I. (2005). Attitudes towards organizational change:
What is the role of employees’ stress and commitment. Employee Relations,
27(2), 160-174. http://dx.doi.org/10.1108/01425450510572685

86

UNI VERSI TAS BUNG HATTA



Wines, William A, (1992) Toward Understand of Cross Culture Ethic, A
Tentative Model, Journal of Business Ethic, vol 11 no.11

Yousef, D. A. (2000a). Organizational commitment and job satisfaction as
predictors of attitudes toward organizational change in a non-western
setting.Personel Review, 29(5), 567-592.
https://doi.org/10.1108/00483480010296401

Yousef, D. A. (2000b). Organizational commitment as a mediator of the
relationship between Islamic work ethic and attitudes toward organizational
change. Human Relations, 53(4), 513-537.

Zah, Information Chanel (2016), Etika Kerja Dalam Islam

87

UNI VERSI TAS BUNG HATTA



