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ABSTRACT 

 

This research is motivated by the low organizational commitment of employees at 

the Department of Transportation of Pariaman City in terms of the level of 

employee attendance. This study aims to examine the relationship between the 

dependent variable of organizational commitment and the independent variables of 

transformational leadership, morale, and work motivation. The sample in this study 

were all employees at the Department of Transportation of the City of Pariaman. 

Hypothesis testing is done using multiple linear regression test model. The results 

of this study indicate that there is no influence between transformational leadership 

and organizational commitment, there is no influence between work spirit and 

organizational commitment, and there is an influence between work motivation and 

organizational commitment. 

Keywords: Transformational Leadership, Morale, Work Motivation, 

Organizational Commitment   
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ABSTRAK 

 

Penelitian ini dilatarbelakangi atas rendahnya komitmen organisasi pegawai di 

Dinas Perhubungan Kota Pariaman yang ditinjau dari tingkat kehadiran pegawai. 

Penelitian ini bertujuan untuk mengkaji hubungan antara variabel terikat komitmen 

organisasi dengan variabel bebas kepemimpinan transformasional, semangat kerja, 

dan motivasi kerja. Sampel pada penelitian ini adalah seluruh pegawai di Dinas 

Perhubungan Kota Pariaman. Pengujian hipotesis dilakukan menggunakan model 

uji regresi linear berganda. Hasil penelitian ini menunjukkan bahwa tidak terdapat 

pengaruh antara kepemimpinan transformasional dengan komitmen organisasi, 

tidak terdapat pengaruh antara semangat kerja dengan komitmen ogranisasi, dan 

terdapat pengaruh antara motivasi kerja dengan komitmen organisasi. 

Kata kunci: Kepemimpinan Transformasional, Semangat Kerja, Motivasi Kerja, 

Komitmen Organisasi 
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