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Pengaruh Kepemimpinan Etis Terhadap Keterikatan Kerja Dengan Variabel 

Mediasi Pemberdayaan Psikologis Dan Orientasi Jarak Kekuasaan Ssbagai 

Variabel Moderasi Dan Dampaknya Terhadap Perilaku Kerja Inovatif Pada 

Aparatur Sipil Negara Di Kabupaten Padang Pariaman 

 

Abstrak 

 

Tujuan Penelitian untuk mengetahui pengaruh Kepemimpinan Etis terhadap Keterikatan 

Kerja dengan Variabel Mediasi Pemberdayaan Psikologis dan Orientasi Jarak Kekuasaan 

sebagai Variabel Moderasi dan Dampaknya Terhadap Perilaku Kerja Inovatif pada 

Aparatur Sipil Negara Di Kabupaten Padang Pariaman. Jumlah responden sebanyak 86 

orang pegawai. Model penelitian ini diuji kesesuaiannya melalui analisis Structural 

Equation Model dengan menggunakan softwere Smart-PLS 3.2.9. Hasil penelitian 

membuktikan bahwa Kepemimpinan etis tidak berpengaruh positif terhadap 

perilaku kerja inovatif, Kepemimpinan etis tidak berpengaruh positif terhadap 

keterikatan kerja, Keterikatan kerja berpengaruh positif terhadap prilaku kerja 

inovatif, Kepemimpian etis tidak berpengaruh positif terhadap pemberdayaan 

psikologis, Pemberdayaan psikologis berpengaruh positif terhadap keterikatan 

kerja, Pemberdayaan psikologis tidak memediasi hubungan antara kepemimpinan 

etis terhadap keterikan kerja, Orientasi jarak kekuasaan tidak memoderasi 

hubungan kepemimpian etis dan pemberdayaan psikologis. 

 

Kata Kunci : Kepemimpinan Etis, Keterikatan Kerja, Pemberdayaan Psikologis, 

Orientasi Jarak Kekuasaan dan Perilaku Kerja Inovatif   
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Ethical Leadership and Work Engagement with Mediation Variables Psychological 

Empowerment and Power Distance Orientation as Moderating Variables and Their 

Impact on Innovative Work Behavior  

 

 

Abstract 

The purpose of this research is to find out the effect of Ethical Leadership on 

Work Engagement with Psychological Empowerment mediation variables and 

Power Distance Orientation as moderating variables and their impact on 

Innovative Work Behavior at employee of Kabupaten Padang Pariaman. The 

respondents are 86 employees This research tested through an analysis of 

Structural Equation Model using software Smart-PLS 3.2.9. The result of this 

research proved that the ethical leadership did not affect significantly on 

innovative work behavior, ethical leadership did not affect significantly on work 

engagement, work engagement has possitive and significant effect on innovative 

work behavior, ethical leadership did not affect significantly on psychological 

empowerment, psychological empowerment has possitive and significant effect on 

work engagement, empowerment psychology did not mediate the relationship 

between ethical leadership and work engagement, power distance orientation did 

not moderate the relationship between ethical leadership and psychological 

empowerment. 

 

Keywords: Ethical Leadership, Work Engagement, Psychological Empowerment, 

Power Distance Orientation and Innovative Work Behavior 
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