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ABSTRAK 

Penelitian ini bertujuan untuk menguji dan membuktikan pengaruh modal 

psikologis pemimpin dan total perceived reward terhadap employee engagement 

dengan modal psikologis karyawan sebagai variabel mediasi dan kolektivisme tim 

sebagai variabel moderasi. Populasi dalam penelitian ini adalah 175 pegawai 

Sekretariat Daerah Kabupaten Solok dengan 168 responden yang dapat 

diolah.Jenis data penelitian adalah data primer.Metode pengumpulan data 

menggunakan kuesioner. Alat analisis penelitian ini menggunakan Smart-PLS. 

Hasil penelitian menemukan bahwa modal psikologis pemimpin mempengaruhi 

modal psikologis karyawan, total persepsi penghargaan mempengaruhi 

keterlibatan karyawan, modal psikologis karyawan mempengaruhi keterlibatan 

karyawan, modal psikologis karyawan memediasi hubungan antara modal 

psikologis pemimpin dan keterlibatan karyawan dan kolektivisme tim tidak 

memoderasi hubungan antara modal. psikologi pimpinan dan modal psikologis 

pegawai Sekretariat Daerah Kabupaten Solok. 

Kata kunci: Modal psikologis pemimpin, total penghargaan yang dirasakan, 

modal psikologis karyawan, kolektivisme tim dan keterlibatan 

karyawan 
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ABSTRACT 

                     This study aims to examine and prove the effect of leader's psychological capital 

and total perceived reward on employee engagement with employee psychological 

capital as a mediating variable and team collectivism as a moderating variable. 

The population in this study were 175 employees of the Regional Secretariat of 

Solok Regency with 168 respondents who could be processed. The type of 

research data is primary data. Methods of data collection using a questionnaire. 

This research analysis tool uses Smart-PLS. The results of the study found that the 

psychological capital of the leader affects the psychological capital of employees, 

the total perception of rewards affects employee engagement, the psychological 

capital of the employee affects employee engagement, the psychological capital of 

the employee mediates the relationship between the psychological capital of the 

leader and employee engagement and team collectivism does not moderate the 

relationship between capital. psychology of leaders and psychological capital of 

the employees of the Regional Secretariat of Solok Regency. 

Keywords: psychological capital of leaders, total perceived rewards, 

psychological capital of employees, team collectivism and employee 

engagem 
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