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PENGARUH IKLIM ORGANISASI, KEPRIBADIAN OPENNESS TO
EXPERIENCE, DAN CONSCIENTIOUSNESS TERHADAP PERILAKU
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ABSTRAK

Penelitian ini bertujuan untuk menganalisis pengaruh iklim organisasi, kepribadian
openness to experience, dan conscientiousness terhadap perilaku kerja
kontraproduktif pada karyawan PT. Semen Gresik Jawa Timur. Penelitian ini
menggunakan populasi berupa seluruh karyawan tetap di PT. Semen Gresik Jawa
Timur. Sample dalam penelitian ini terdiri dari 52 orang yang merupakan gabungan
dari karyawan pelaksan dan staff. Pengujian hipotesis yang digunakan untuk
membuktikan kebenaran hipotesis adalah analisis regresi berganda. Hasil penelitian
ini menunjukan bahwa iklim organisasi berpengaruh negatif terhadap perilaku
kontraproduktif, kepribadian openness to experience dan conscientiousness tidak
berpengaruh terhadap perilaku kontraproduktif karyawan PT. Semen Gresik Jawa
Timur.

Kata Kunci: Iklim Organisasi, Kepribadian Openness to Experience, Kepribadian
Conscientiousness, Perilaku Kontraproduktif
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THE EFFECT OF ORGANIZATIONAL CLIMATE, OPENNESS TO
EXPERIENCE PERSONALITY, AND CONSCIENTIOUSNESS ON
COUNTERPRODUCTIVE WORK BEHAVIOR IN EMPLOYEES OF PT.
SEMEN GRESIK JAWA TIMUR

Y Rozan Asyrof, 2 Surya Dharma
Student and Lecturer in Management Department
Faculty of Economics and Business, Bung Hatta University
Email : Y rasyrof@gmail.com, ? Sdharma3005@gmail.com

ABSTRACT

This study aims to analyze the effect of organizational climate, personality openness
to experience, and conscientiousness on counterproductive work behavior in
employees of PT. Semen Gresik, East Java. This study uses a population of all
permanent employees at PT. Semen Gresik, East Java. The sample in this study
consisted of 52 people who were a combination of implementing employees and
staff. Hypothesis testing used to prove the truth of the hypothesis is multiple
regression analysis. The results of this study indicate that organizational climate
has a negative effect on counterproductive behavior, personality openness to
experience and conscientiousness has no effect on counterproductive behavior of
employees of PT. Semen Gresik, East Java.

Keywords: Organizational Climate, Openness to Experience Personality,
Conscientiousness Personality, Counterproductive Behavior
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