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THE EFFECT OF JOB SATISFACTION AND LEADERSHIP ORIENTATION
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Abstrak

Penelitian ini bertujuan untuk menganalisis dan membuktikan secara empiris pengaruh
kepuasan kerja dan orientasi kepemimpinan pada karyawan PT. PLN (persero) Transmisi dan
Gardu Induk Payakumbuh. Dalam penelitian ini sampelnya adalah 46 karyawan PT. PLN
untuk membuktikan kebenaran hipotesis regresi berganda. Berdasarkan hasil pengujian
hipotesis diketahui bahwa kepuasan kerja dan orientasi kepemimpinan berpengaruh positif

terhadap semangat kerja

Kata Kunci: Kepuasan kerja,Orientasi kepemimpinan dan Semangat Kerja

Abstrak

This study aims to analyze and empirically prove the effect of job satisfaction andleadership
orientation on employees of PT.PLN (persero) Transmission and PayakumbuhSubstation. In
this study, the sampel was 46 employees of PT.PLN. to prove the truth of the hypothesis n
multiple regression. Based on the results of hypothesis testing, it is known thetjob satisfaction
has a positive effect on work morele, and leadership orientation also has a positive effect on
spitit at work.

Keywords: job satisfaction, leadership orientation & spirit at work
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