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ABSTRACT 

This study intends to examine the effect of job insecurity on turnover intention, the 

effect of organizational commitment on turnover intention, the effect of job 

insecurity on organizational commitment, and the effect of organizational 

commitment mediating the relationship of job insecurity on turnover intention. The 

number of samples in this study were 52 contract nurses at the Pariaman Regional 

General Hospital. Data was collected by distributing questionnaires and data 

collection method using purposive sampling method. Data analysis using STATA 

software version 12. The results of this study found that job insecurity has a positive 

effect on turnover intention, organizational commitment has a negative effect on 

turnover intention, job insecurity has a negative effect on organizational 

commitment, and organizational commitment mediates the effect of job insecurity 

on turnover intention in contract nurses. Pariaman Regional General Hospital. The 

implication of this study is for the managerial side of the Pariaman Regional 

General Hospital to pay more attention to the level of work insecurity and the 

comfort of the contract nurse's work environment, so that the contract nurse's 

organizational commitment to the hospital increases and the turnover intention of 

the contract nurse decreases. 
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ABSTRAK 

Penelitian ini bermaksud untuk mengkaji pengaruh ketidakamanan kerja 

terhadap turnover intention, pengaruh komitmen organisasional terhadap turnover 

intention, pengaruh ketidakamanan kerja terhadap komitmen organisasional, dan 

pengaruh komitmen organisasional memediasi hubungan ketidakamanan kerja 

terhadap turnover intention. Jumlah sampel dalam penelitian ini sebanyak 52 orang 

perawat kontrak Rumah Sakit Umum Daerah Pariaman. Data dikumpulkan dengan 

cara penyebaran kuesioner dan  metode pengumpulan data menggunakan metode 

purposive sampling. Analisis data menggunakan  software STATA versi  12. Hasil 

dari penelitian ini menemukan ketidakamanan kerja berpengaruh positif terhadap 

turnover intention, komitmen organisasional berpengaruh negatif terhadap turnover 

intention, ketidakamanan kerja berpengaruh negatif terhadap komitmen 

organisasional, dan komitmen organisasional memediasi pengaruh ketidakamanan 

kerja terhadap turnover intention pada perawat kontrak Rumah Sakit Umum Daerah 

Pariaman. Implikasi penelitian ini adalah bagi pihak manajerial Rumah Sakit 

Umum Daerah Pariaman untuk lebih memperhatikan tingkat ketidakamanan kerja 

serta kenyamanan lingkungan kerja perawat kontrak, sehingga komitmen 

organisasional perawat kontrak  terhadap rumah sakit meningkat dan turnover 

intention perawat kontrak menurun. 

Kata kunci : ketidakamanan kerja, turnover intention, komitmen 

organisasional 
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