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Abstrak 

Tujuan – Penelitian ini bertujuan untuk menyelidiki dampak karakteristik chief 

executive officer (CEO) dan women on boards pada manajemen laba yang 

diperiksa oleh akrual diskresioner. 

Desain/metodologi penelitian– Sampel mencakup 23 perusahaan manufaktur 

sektor industri konsumsi yang terdaftar di Bursa Efek Indonesia tahun 2016-2020. 

Teknik yang digunakan yaitu regresi data panel untuk menguji hubungan antara 

karakteristik CEO, women on boards dan manajemen laba. 

Temuan – Akrual diskresioner digunakan sebagai proksi untuk manajemen laba, 

hasil yang diperoleh menunjukkan bahwa ada hubungan positif dan signifikan 

antara usia, masa jabatan, keanggotaan dewan, kompensasi, keahlian terhadap 

manajemen laba. Namun, tidak ada hubungan signifikan yang ditemukan antara 

dualitas, pergantian, kewarganegaraan, direktur utama wanita, komisaris utama 

wanita terhadap manajemen laba. 

Orisinalitas/nilai – Tinjauan literatur menemukan bahwa lebih sedikit penelitian 

yang menyelidiki hubungan antara praktik manajemen laba dan karakteristik CEO 

Indonesia. Selanjutnya, belum ada penelitian yang meneliti secara kompherenshif 

mengenai karakteristik CEO dan women on boards terhadap manajemen laba. 

Studi ini memberikan data empiris tentang dampak karakteristik CEO dan women 

on boards pada manajemen laba dan bagaimana karakteristik yang berbeda ini 

dapat memfasilitasi transisi untuk memanipulasi dan mempengaruhi kualitas 

komunikasi keuangan 

 

Kata kunci : Manajemen laba, karakteristik CEO, women on boards  
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Abstract 

Objectives – This study aims to investigate the impact of the characteristics of 

chief executive officer (CEO) and women on boards on earnings management 

examined by discretionary accruals. 

Research design/methodology– The sample includes 23 manufacturing 

companies in the consumption industry sector listed on the Indonesia Stock 

Exchange in 2016-2020. The technique used is panel data regression to examine 

the relationship between the characteristics of CEOs, women on boards and 

earnings management. 

Findings – Discretionary accruals as a proxy for earnings management, the 

results obtained indicate that there is a positive and significant relationship 

between age, tenure, board membership, compensation, expertise on earnings 

management. However, no significant relationship was found between duality, 

turnover, nationality, female chief executive officer, female chief commissioner on 

earnings management. 

Originality/value – The literature review found that fewer studies have 

investigated the relationship between earnings management practices and 

characteristics of Indonesian CEOs. Furthermore, there is no research that 

examines comprehensively the characteristics of CEOs and women on boards on 

earnings management. This study provides empirical data on the impact of the 

characteristics of CEOs and women on boards on earnings management and how 

these different characteristics can facilitate the transition to manipulation and 

influence the quality of financial communications. 

 

Keywords: Earnings management, CEO characteristics, women on boards  
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