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ABSTRAK 

Penelitian ini bertujuan untuk mengetahui dan menganalisis Pengaruh Pengaruh Job 

Insecurity, Konflik Peran Dan Komitmen Organisasional Terhadap Turnover Intention 

Karyawan Pt. Hayati Pratama Mandiri Padang. Hasil penelitian ini bagi Pt. Hayati 

Pratama Mandiri Padang dapat dijadikan sebagai bahan evaluasi dalam mengelola 

sumber daya manusia agar dapat menekan tingginya angka turnover pada karyawan. 

Jumlah sampel yang diambil pada karyawan Pt. Hayati Pratama Mandiri sebanyak 112 

orang, pengumpulan data yang digunakan dengan menggunakan kuesioner yang 

diolah menggunakan program STATA. Hasil penelitian menunjukan bahwa Job 

insecurity tidak berpengaruh positif   terhadap turnover intention, konflik peran 

berpengaruh positif dan signifikan terhadap turnover intention dan komitmen 

organisasional ditolak karena tidak berpengaruh negatif terhadap turnover intention 

karyawan PT. Hayati Pratama Mandiri Padang. 

 

Kata Kunci: Job Insecurity, Konflik Peran, Komitmen Organisasional Dan Turnover 

Intention 
 

ABSTRACT 

This study aims to determine and analyze the Influence of Job Insecurity, Role 

Conflict and Organizational Commitment on the Turnover Intention of Employees at 

Pt. Hayati Pratama Mandiri Padang. The results of this study for Pt. Hayati Pratama 

Mandiri Padang can be used as evaluation material in managing human resources in 

order to reduce the high turnover rate for employees. The number of samples taken at 

the employees of Pt. Hayati Pratama Mandiri as many as 112 people, data collection 

used by using a questionnaire that was processed using the STATA program. The 

results showed that job insecurity did not have a positive effect on turnover intention, 

role conflict had a positive and significant effect on turnover intention and 

organizational commitment was rejected because it had no negative effect on employee 

turnover intention of PT. Hayati Pratama Mandiri Padang. 

 

Keywords: Job Insecurity, Role Conflict, Organizational Commitment and Turnover 

Intention. 
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