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ABSTRAK 

Penelitian ini bertujuan untuk menguji Pengaruh Leader Member Exchange terhadap 

Perilaku Keselamatan yang dimedisi oleh Iklim Keselamatan dan Modal Psikologis di 

PT. AIC JAYA Kota Sawahlunto. Sampel pada penelitian ini 118 responden. Teknik 

pengambilan sampel menggunakan total sampling. Data yang digunakan adalah data 

primer melalui kuisioner. Metode analisis data menggunakn analisis statistik 

deskriptif. Uji hipotesis menggunakan aplikasi SEM-PLS untuk membuktikan 

pengaruh variabel independen dengan variabel dependen. Hasil pengujian hipotesis 

menemukan bahwa Leader Member Exchange berpengaruh positif dan signifikan 

terhadap Perilaku Keselamatan, Leader Member Exchange berpengaruh positif dan 

signifikan terhadap Iklim Keselamatan, Leader Member Exchange berpengaruh 

positif dan signifikan terhadap Modal Psikologis dan Iklim Keselamatan tidak 

berpengaruh positif dan tidak memediasi hubungan antara Leader Member Exchange 

dan Perilaku Keselamatan, Modal Psikologis tidak berpengaruh positif  dan tidak 

memediasi hubungan antara Leader Member Exchange dan Perilaku Keselamatan di 

PT. AIC JAYA Kota Sawahlunto. 

 

Kata Kunci : Leader Member Exchange, Perilaku Keselamatan, Iklim Keselamatan, 

Modal Psikologis 
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ABSTRACT 

This study aims to examine the effect of Leader Member Exchange on Safety 

Behavior medicated by Safety Climate and Psychological Capital at PT. AIC JAYA 

Sawahlunto City. The sample in this study was 118 respondents. The sampling 

technique used was total sampling. The data used is primary data through 

questionnaires. Methods of data analysis using descriptive statistical analysis. 

Hypothesis testing using the SEM-PLS application to prove the effect of the 

independent variable with the dependent variable. The results of hypothesis testing 

found that Leader Member Exchange had a positive and significant effect on Safety 

Behavior, Leader Member Exchange had a positive and significant effect on Safety 

Climate, Leader Member Exchange had a positive and significant impact on 

Psychological Capital and Safety Climate had no positive and no mediating 

relationship between Leader Member Exchange and Safety Behavior, Psychological 

Capital has no positive effect and does not mediate the relationship between Leader 

Member Exchange and Safety Behavior at PT. AIC JAYA Sawahlunto City.  

 

Keywords: Leader Member Exchange, Safety Behavior, Safety Climate, 

Psychological Capital 
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