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ABSTRAK 

 

Penelitian ini bertujuan untuk mengujiPengaruh Penjadwalan Diri Terhadap Keadilan 

Organisasi Dan Sikap Kerja Yang Dimediasi Oleh Pertukaran Pemimpin-Anggota Di 

Pt. Mutiara Agam Kabupaten Agam. Sampel pada penelitian ini 241 responden. 

Teknik pengambilan sampel menggunakan convenience sampling. Data yang 

digunakan adalah data sekunder. Metode analisis data menggunakn analisis statistik 

deskriptif. Uji hipotesis menggunakan aplikasi SEM-PLS untuk membuktikan 

pengaruh variabel independen dengan variabel dependen. Hasil pengujian hipotesis 

menemukan bahwa Penjadwalan Diri berpengaruh negatif dan signifikan terhadap 

Keadilan Organisasi, Penjadwalan Diri berpengaruh negatif dan signifikan terhadap 

Pertukaran Pimpinan Anggota, Penjadwalan Diri berpengaruh negatif dan signifikan 

terhadap Sikap Kerja, Pertukaran Pimpinan Anggota berpengaruh dan signifikan 

terhadap Keadilan Organisasi, Pertukaran Pimpinan Anggota berpengaruh negatif dan 

signifikan terhadap Sikap Kerja, dan Pertukaran Pimpinan Anggota tidak 

berpengaruh positif dan tidak memediasi hubungan antara Penjadwalan Diri dan 

Keadilan Organisasi, dan Pertukaran Pimpinan Anggota tidak berpengaruh positif dan 

tidak memediasi hubungan antara Penjadwalan Diri dan Keadilan Organisasi di PT. 

Mutiara Agam Tiku Kabupaten Agam. 

 

 

Kata Kunci: Penjadwalan Diri, Keadilan Organisasi, Pertukaran Pimpinan 

Anggota, Sikap Kerja 
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ABSTRACT 

 

This study aims to examine the effect of self-scheduling on organizational justice and 

work attitudes mediated by leader-member exchange at Pt. Mutiara Agam, Agam 

Regency. The sample in this study was 241 respondents. The sampling technique used 

was convenience sampling. The data used is secondary data. Methods of data 

analysis using descriptive statistical analysis. Hypothesis testing using the SEM-PLS 

application to prove the effect of the independent variable with the dependent 

variable. The results of hypothesis testing found that Self-Scheduling had a negative 

and significant effect on Organizational Justice, Self-Scheduling had a negative and 

significant effect on Member Leadership Exchange, Self-Scheduling had a negative 

and significant effect on Work Attitudes, Member Leadership Exchanges had a 

significant and negative effect on Organizational Justice, and Member Leadership 

Exchanges had an effect on negative and significant effect on Work Attitudes, and 

Leadership Member Exchange did not have a positive effect and did not mediate the 

relationship between Self-Scheduling and Organizational Justice, and the Exchange 

of Leadership Members did not have a positive effect and did not mediate the 

relationship between Self-Scheduling and Organizational Justice at PT. Mutiara 

Agam Tiku, Agam Regency. 

 

Keywords: Self-Scheduling, Organizational Justice, Member Leadership 

Exchange, Work Attitude 
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