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ABSTRAK 

Penelitian ini bertujuan untuk mengetahui pengaruh Keberagaman Dewan yang 

diproksikan dalam bentuk Keberagaman Gender Dewan, Keberagaman Latar Belakang 

Dewan dan Keberagaman Masa Jabatan Dewan terhadap Kinerja ESG dengan 

Kontroversial ESG sebagai variabel moderasi. Populasi dalama penelitian ini 

perusahaand subsektord pertambangand dengand jumlahd 44 dperusahaan namund yang 

dijadikand sebagaid sampeld penelitiand adalahd 33 aperusahaan karenad 11 dperusahaan 

lain dtidak dmemenuhi dkriteria dyang ddiperlukan dengand perioded pengamatand dari 

2018 hinggad 2020. Dataddikumpulkan melaluid situsd webd bursad efekd Indonesia, 

situsd webd perusahaan,.dan sumberd elektronikd lainnya.d Metode penelitiand ini 

menggunakan 3 model MRA (moderating regression analisist), Hasil penelitian 

menunjukan bahwa Keberagaman Latar Belakang Dewan dan Kontroversial ESG 

berpengaruh positif signifikan terhadap Kinerja ESG, Keberagaman Masa Jabatan Dewa 

berpengaruh negatif terhadap Kinerja ESG. Keberagaman Gender Dewan tidak 

berpengaruh terhadap Kinerja ESG. Kontroversial ESG tidak mampu memoderasi 

pengaruh Keberagaman Gender Dewan terhadap Kinerja ESG. Kontroversial ESG 

mampu memoderasi pengaruh Keberagaman Latar Belakang Dewan terhadap Kinerja 

ESG. Dan Kinerja ESG tidak mampu memoderasi pengaruh Keberagaman Masa Jabatan 

Dewan Terhadap Kinerja ESG. 
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ABSTRACT 

 

This study aims to determine the effect of Board Diversity which is proxied in the form 

of Board Gender Diversity, Board Background Diversity and Board Term Diversity on 

ESG Performance with Controversial ESGdasdadmoderating variable. Thed populationd 

ind thisd studyd isd miningd sub-sectordcompanies with a total of 44 companies but the 

research sample is 33 companies because 11 other companies do not meet the required 

criteria with an observation period from 2017 to 2020. Data were collected through the 

Indonesian stock exchange website, company website, and other electronic sources. This 

research method uses 3 MRA (moderating regression analysis) models. The results show 

that the diversity of Board Background and ESG controversy hasda ssignificant dpositive 

deffect don dESG Performance, Diversitydof board tenure has a negative effect on ESG 

Performance. Board Gender Diversity has no effect on ESG Performance. The ESG 

controversy was unable to moderate the effect of the Board's Gender Diversity on ESG 

Performance. The ESG controversy is able to moderate the influence of the Board's 

Diversity of Backgrounds on ESG Performance. And the ESG Performance is not able to 

moderate the influence of the Diversity of Board Term on ESG Performance.
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