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Abstrak

Penelitian ini bertujuan untuk mengetahui pengaruh stigma sosial, wanita

sebagai direktur utama, dan kepemilikan institusional terhadap kompensasi

eksekutif serta dampak kompensasi eksekutif terhadap kinerja perusahaan,

agresivitas pajak dan financial reporting fraud. Dalam penelitian ini perusahaan

sektor barang konsumsi dengan jumlah 103 perusahaan namun yang dijadikan

sebagai objek penelitian adalah 36 perusahaan karena 67 perusahaan lain tidak

memenuhi kriteria yang diperlukan dengan periode pengamatan dari 2017 hingga

2020. Data dikumpulkan melalui situs web Bursa Efek Indonesia, situs web

perusahaan dan sumber elektronik lainnya. Hasil penelitian menunjukkan bahwa

stigma sosial tidak berpengaruh terhadap kompensasi eksekutif. Hasil penelitian

menunjukkan bahwa wanita sebagai direktur utama berpengaruh negatif terhadap

kompensasi eksekutif. Hasil penelitian menunjukkan bahwa kepemilikan

institusional berpengaruh positif terhadap kompensasi eksekutif. Hasil penelitian

menunjukkan bahwa kompensasi eksekutif tidak berdampak terhadap kinerja

perusahaan. Hasil penelitian menunjukkan bahwa kompensasi eksekutif

berdampak positif terhadap agresivitas pajak. Hasil penelitian menunjukkan

bahwa kompensasi eksekutif tidak berdampak terhadap financial reporting fraud.

Kata kunci : stigma sosial, wanita sebagai direktur utama, kepemilikan

institusional, kinerja perusahaan, agresivitas pajak, financial reporting fraud,

kompensasi eksekutif
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Abstract

This study aims to determine the effect of social stigma, women as chief

director, and institutional ownership on executive compensation and the impact of

executive compensation on company performance, tax agressiveness and financial

reporting fraud. In this study, there were 103 companies in the consumer good

sector, but 36 companies were used as objects of research because 67 other

companies did not meet the required criteria with an observation period from

2017 to 2020. Data is collected through the Indonesia Stock Exchange website,

company websites and other electronic sources. The result of the study show that

social stigma has no effect on executive compensation. The result of the study

show that women as chief directors have a ngative effect on executive

compensation. The result of the study show that institutional ownership has a

positive effect on executive compensation. The result of the study show that

executive compensation has no impact on company performance. The result of the

study show that executive compensation has a positive impact on tax

aggressiveness. The result of the study show that executive compensation has no

impact on financial reporting fraud.

Keywords : social stigma, women as chief director, institutional ownership,

company performance, tax aggressiveness financial reporting fraud, executive

compensation.
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